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1. IEPEYEHD IIVTIAHUPYEMBIX PE3YJIBTATOB OBYUYEHMUSA
O JUCIHHMIIJIMHE (MOAYJIIO), COOTHECEHHBIX C
INJIAHUPYEMBIMMU PE3YJIbTATAMUN OCBOEHUA
OBPA3OBATEJBbHOMN MPOT'PAMMBbI

1.1. lean u 3a0a91 JUCUUILIHHBI

Pabouass mnporpamma y4yeOHOW AUCHUIUIMHBL «VHOCTpaHHBIA  SA3BIK»
MpeaHa3HaYeHa I oOydJaroImuxcs 1Mo HampasieHuto noarotoBku 38.03.04
«I"ocynapCTBEHHOE M MYHULIUIIAJIBHOE YIIPABICHUEY .

Hesan u3yuyeHust y4eOHOM TUCHUNINHBI:

- cUCTeMarTu3alus 3HaHWM, MOJIyYeHHBIX OOYy4YaloLMMUCS B CpEIHEH
00111e00pa30BaTeILHOM IIIKOJIE;

- uHTerpamus oO0ydJaromuxcsi B MNPOPECCHOHAIBHYIO HHOSI3BIUYHYIO
(aHTIIOSA3BIUHYIO) Cpely U OYIYIIYIO TPOQPECCUOHATIBHYIO JIESITEIbHOCTD;

- BJaJeHHE NMPOPECCUOHANTBHO-HAIIPABIECHHBIM JIEKCHYECKUM MaTEpPHAIIOM;

- pa3BUTHE U BOCIHUTAHUE CAMOCTOATEIBHOCTH M TOTOBHOCTH K
CaMOCTOATEJIBHOMY HM3YYEHHI0 HHOCTPAHHOIO $3bIKA, €r0 HCIOJIb30BAaHUIO B
JIpYTrux o01acTax 3HaHU;

- (¢opMmupoBaHME W  pPa3BUTHE  HHOS3BIYHOM  KOMMYHUKAaTHBHOM
KOMIETEHIMH Ha ypoBHe Bl (peueBoil, A3bIKOBOW, COLUMOKYJIbTYPHOM,
KOMIIGHCATOPHOW W Y4eOHO-TIO3HABATENIbHOM),  BXOJAIIE B  COCTaB
npodeccCuOHaNbHON KOMITETEHIMU OakajiaBpa, HEOOXOAUMOM JUIsl MCIIOJIb30BaHUS
B yueOHOW H TpoPeCCUOHATILHOW JAESATEIbHOCTH, B TMPOBEICHUM HAyYHBIX
UCCJIEI0BAHHUM B FOPUIMYECKON U JENI0BOM chepax.

NHos3pIyHAs KOMMYHHMKATHBHAsl KOMIIETCHIIMSI PAacCMaTPUBAETCS, Kak
CrocOOHOCTh A((HEKTUBHO YYAaCTBOBATh B HWHOSI3BIYHOM OOIICHUH B YCIOBUSX
MEXKYJIbTYPHON KOMMYHHUKAIIUU U BKJIIOYAET CJIETYIOIINE KOMIOHEHTHI:

A3bIKOBASI KOMNemeHyus — OBIJIaJICHUE HOBBIMU SI3BIKOBBIMU CPEJICTBAMHU
(ponernueckumu, opdorpadpuyecKuMu, JIEKCUYECKUMHU, TpaMMaTUYECKUMH) B
COOTBETCTBUM C TeMaMH, cpepaMu U CUTyalusIMH OOLIEHUS; OCBOCHUE 3HAHUU O
SI3BIKOBBIX SIBIICHUSX aHTJIMHCKOTO SI3bIKA Pa3HBIX CIIOCOOAaX BBIPAXEHHS MBICIH B
POJTHOM U MHOCTPAHHOM SI3bIKE;

peuesas (npazmamuieckas) KOMIETEHIUS — pa3BUTUE KOMMYHUKATHBHBIX
YMEHHM B YETHIPEX OCHOBHBIX BHUAAX PEUYEBOM JEATEIBHOCTH (FOBOPEHUU,
ayJUpOBaHUU, YTCHUH, TUCHME);

COYUOKYIbMYPHASL KOMNEmeHyusi — OBJIaJICHUEe OCHOBaMH KYJbTYpPbI
aHTJIOS3BIYHBIX CTPaH, MX TPAaJUIUsAM U peajusiMd B paMKax TeM, cdep u
CUTyalluii OOIIEHUsl, OTBEYAIOIIMX ONbITY, HWHTEpPEcaM, ICUXOJIOTHYECKUM
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OCOOEHHOCTSIM  OOywarolmuxcsi, (HopMUpPOBaHHE YMEHHUS TMPEACTaBIATh CBOIO
CTpaHy U €€ KYJIbTYPY B YCIOBHIX MEKKYJIbTYPHOTO OOIIIEHNUS;

KOMNEeHCamopHas (cmpameauieckas) KOMnemeHyusi — Pa3BUTHE yMEHUUN
BBIXOJIUTh U3 TIOJIOKEHUS B YCJIOBHSIX JACQUIMTA S3BIKOBBIX CPEICTB IpHU
MOJTyYEHUH U Tepeaaue HHPopMaI;

YuebHO-no3HasamenvbHas — Komnemenyuss ——  JallbHEHIIEe  pa3BUTHE
ABTOHOMHUHM 3a CYET YKpEIUICHHs OOIIMX U CIEHUATbHBIX YYEOHBIX YMEHHII;
OBJIaJICHHWE CIOocO0aMU M TpPHEMaMU CaMOCTOSTEIBLHOTO H3YYEHHUs S3BIKOB U
KyJbTYp, B TOM YHUCJIE C UCTOIb30BaHneM HOBbIX MKT.

3anaun u3yvenus yueOHOM TUCHUIINHBI:

B  pesynbrare wu3yueHus  y4eOHOM  JHUCHMIUIMHBI  OOy4YaroMIMiics
OakanaBpuarta J0JKEH

yceoums:

- JIEKCUYECKUM U TPaMMATHYECKHM MHUHUMYM, COOTBETCTBYIOIIUN YPOBHIO
BJAJICHUs A3BIKOM Ha YypoBHe BIl, HeoOXonuMom s 4TeHHS U IEepeBoja
MHOCTPaHHbBIX TEKCTOB MPO(eCCUOHATBLHON HAIIPABIEHHOCTH;

- HOPMBI YCTHOW U ITMCBMEHHOW PEYH HA aHTJIMHCKOM SI3BIKE;

- OPUHIMNBI BBIIEJIEHUS M HUCHOJIb30BaHUS (PYHKIMOHAIBHBIX CTHIIEH H
JIOTUYECKUE OCHOBBI TMOCTPOCHHSI PEYM U apPryMEHTAlMHM, a TaKKe NPHUHIIMIBI
A3BIKOBOTO  OoopMjieHUsT  O(ULHAIBHO-IEIOBBIX  TEKCTOB B cdepe
MH(OPMAIMOHHBIX TEXHOJIOTUH HA aHTJIMHCKOM SI3BIKE;

- 0COOEHHOCTH JIETIOBOI0 OOLIEHUS B QHIJIOA3BIYHBIX KYJIbTYpax.

HAYYUMbCA:

- obmarbcss (YCTHO W THCHBMEHHO) Ha WHOCTPAHHOM SI3bIKE Ha
npo(ecCHOHANIbHBIE U TIOBCEITHEBHBIE TEMBI;

- JIOTUYECKHM BEpPHO, AapryMEHTUPOBAHHO, SICHO CTPOUTh YCTHYIO U
MUCbMEHHYIO PEYb M BECTH JAMAJIOT Ha aHTJIMMCKOM SI3bIKE;

- TMEPEeBOAUTHL (CO CIIOBapeM) HMHOCTPAHHBIC TEKCThI MpodecCuoHaIbHOM
HaIlPaBJIEHHOCTH;

- CAMOCTOSITEJIbHO COBEPIIEHCTBOBATh YCTHYKD W IHCbMEHHYIO pEUb,
NOTOJIHATH CIOBAPHBIN 3ar1ac;

oénademsy:

- HaBBIKAMM CO3JaHUSl HA AHTJIMHCKOM SI3bIKE T'PAMOTHBIX M JIOTHYECKU
HEMPOTUBOPEUYMBBIX MMHUCbMEHHBIX M YCTHBIX TEKCTOB Y4Ye€OHOW U Hay4dyHOU
TEMaTUKH pedepaTUBHOIO XapaKTepa, OPUEHTHUPOBAHHBIX HAa COOTBETCTBYIOILEE
HaIlpaBJIEHUE MOArOTOBKH.



1.2. MecTO0 IMCHMILIMHBI B CTPYKTYpe 00pa3oBaTeibHOM MPOrpaMMbl

Jucunmuimaa  «VHOCTpaHHBIA  SI3BIK»  M3Yy4aeTCsd IO  HAIPABJICHHIO
noarotoBkn 38.03.04 «['ocymapcTBEHHOE M MYHHUIMOAIBHOE YIPABICHUE», B
00s13aTeIbHON YacTu yueOHOro 1iaHa. JIuCIUIInHa peaqn3yeTcsl Ha IEpBOM TOIY
oOyuenwus (1 cemectp).

Pabouas mporpamMma no aucuuiinHe «MHOCTpaHHBIN SI3bIK» MPEACTABIISET
cO00M COBOKYNHOCTh O053aTEIbHBIX TPEOOBAHMU MpPH peanu3ald OCHOBHBIX
npo(heCCHOHANBHBIX MPOrPaMM BBICIIETO 00pa30BaHUS M YPOBHIO IMOJATOTOBKU
JUIUIOMUPOBAHHOTO CHEHuaiucTa no uukily «OOumme TryMaHUTapHble U
COLIMAJIBHO-?)KOHOMHYECKUE JUCHUIUIMHBD)Y TOCYAAapCTBEHHBIX 00pa30BaTEIbHBIX
CTaHJAapTOB BBICIIETO NPO(eCCHOHATBHOTO 00pa30BaHus TPETHETO MOKOJICHHUS.

VYyeOnas JUCIUIUIMHA Mpe1yCcMaTpUBaET npodeccuoHaIbHO-
OPUEHTHUPOBAaHHOE H3yYEHHE WHOCTPAHHOIO s3bIKa. IIporpamma otpaxaer
COBpEMEHHbIE TEHJAECHLUMU U TpeOOBaHUSA K OOYYEHHIO M MPaKTHYECKOMY
BJIAQJICHUI0O  WHOCTPaHHBIM  SI3BIKOM B TIOBCEJHEBHOM  OOLIEHUM U
npodeCCUOHAIBHOW  JICSITEILHOCTH, HAMpaBjieHa Ha TOBBIINICHUE OOIIeH u
KOMMYHUKATUBHOM KYyJIbTYPbl, COBEPILIECHCTBOBAHUE KOMMYHUKATUBHBIX YMEHUHN U
HAaBBIKOB.
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2. OFBEM JUCHUTUIMHBI (MOJIYJIST) B 3AYETHBIX
EAUHULIAX C YKAZAHUEM KOJIMYECTBA
AKAJEMMYECKHX (ACTPOHOMHWYECKHX) YACOB
10 BUJAM YYEBHBIX 3AHSATH

Bujambl 3anaTui O0BbeM TUCHHUILINHBI

O0BeM 3a4ETHBIX €IUHUI] 4

OO6m1ast Tpy1I0€MKOCTh B yacax 144
AynuTOpHBIC 3aHATHS 68

Jlexuu -
[IpakTrdeckue 3aHATHS (CEMUHAPHI) 68
CamocrosiTenbHas paboTa 49
Kontpons 27

dopma KOHTPOJISt DK3aMeH
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3. COAEPKAHUE JUCHUATLIMHBI (MOJIY.JIS),
CTPYKTYPUPOBAHHOE IO TEMAM (PA3JEJAM) C YKASAHUEM
KOMITETEHLIW A, POPMHPYEMbIX B MPOLIECCE OCBOEHUS
JUCLHUATIIMHBI (MOYJIS)

3.1. YueOHO-TeMaTH4YeCKHUIl IJIAH KypPca U pacnpeaejieHue
KOMIIETEHLIUH 110 TeMaM 3aHATHI

dopmMmupyemsble
KOMITETCHIINU (WJIA UX
HanmenoBanue temsl HacTH)

- N/ ©

> = =
The opening lesson. / BxoHoit MOHUTOPUHT YPOBHSI 3HAHHI. + + +
Module 1: Personal Branding
Describing personal skills and qualifications. Describing a colleague/ N N N
Onucanue TUYHBIX HABBIKOB U KBaNUuKanuil. Onrucanue KoJuier.
Tips for creating a career. Preparing for job Interviews/ Pekomenaaruu mo . . .
co3zianuio kapeepsl. [TonroToBka k codece10BaHuUIO.
Managing your career. Job benefits/ Onpenenenue npeumyiiecTs paboTsl, . . .
yIipaBJIeHUE Kapbepoil.
Time management/YpaBieHre BpeMEHEM. + + +
Planning ahead/TlepcniekTrBHOE TIIAHUPOBAHUE. + + +
Mindfulness at work/Ynpasnenre BHUMaHHEM. + + +
Work productivity/ TIpon3BoANTENBHOCT TPY/A. + + +
Module 2: Corporate Culture + + +
Work culture and placements. Unwritten rules in the N N N
workplace/TpynoyctpotictBo. KynbTypa oTHOIIEHU#T Ha pabodeM MecTe.
Company policies and Office politics /Kopnoparusuas u odprcHas N N N
MOJTUTHKA.
Motivation/Motusarnus. + + +
Demotivation/lemotuBarius. + + +
Workplace Bullying. Burnout/ITputecHenus Ha pabouem MecTe. + + N
Beiropanue.
Effective Collaboration/9¢ddexTuBHOE B3anmoericTBre. + + +
Bizspeak/JlenoBoii sxaproH. + + +
Corporate well-being/KoprniopatuBHoe Oyiaronosy4due. + + +
Flexible working/T'u0kuii pabounii rpadux. + + +




3.2. Coaep:kaHue pa3iesioB AUCHUILVIMHBI (MOAYJISI) U KOHTPOJIbHBbIE
BOIPOCHI JJIS CAMOCTOATEIbHOM Pad0Thl (CAMOKOHTPOJISA) 00Y4AI0IIMXCS

Unit 1. The opening lesson. / BxoaHoii MOHUTOPHHT YPOBHS 3HAHMIA.

BxoaHoe (AMAarHOCTMYECKOE) TECTUPOBAHHE MPOBOJUTCA HA IMEPBOM
3aHSATHM C IEJbI0 IPOBEPKHM YPOBHS 3HAHWM, YMEHHM M  HAaBBIKOB,
c(OpPMHUPOBAHHBIX TMPU U3YYEHUH IIKOJBHOTO Kypca HHOCTpaHHOTro s3bika. [lo
pe3yibTaTaM BXOJHOTO MOHUTOPUHTA (DOPMUPYIOTCS SI3bIKOBBIE TPYIIIBI, C YUETOM
YPOBHS 00y4E€HHOCTH 00Y4YarOIIUXCsl.

Module 1. Personal Branding. [lepconanbHblIii GpeHIUHT.

Unit 1. Describing personal skills and qualifications. Describing c
colleague/ Omnucanue JMYHBIX HaBBIKOB M KBajupukamuii. OnucaHue
KOJLIer.

OO61mue pexkoMeHJaluK Mo MOATrOTOBKE K camonpe3eHTanuu. Heobxoaumele
KJIFOYeBbIe (pa3bl U BbIpaxeHus. JlOMOJHUTENIbHBIE BOIMPOCHI K COOECETHUKY.
TpeHnpoBKka HABBIKOB CAMOIIPE3EHTALUH.

AKTUBHM3AIMA JIEKCUKHA 10 TeME I ONHUCAHHUS MO3UTHUBHBIX M HETaTHUBHBIX
kadecTB. KimroueBble BBIpaKEHUS ISl ONMUCAHMS KBATM(PUKAIIMU B TOW WM WHOU
NEeSATEIbHOCTH. JIeKkchKa, PEKOMEHIOBaHHAS IS BKIIOYECHUS B PE3OME NpHU
OMMCAaHWU  Pa3HOOOpa3HBIX  NPO(PECCHOHATBLHBIX  HABBIKOB.  AKTHBHU3AIUS
rpaMMaTHYeCKUX HaBBIKOB: [1opsiioK yrmoTpeOneHus EemOYKy MpHIaraTeIbHbIX.

Koumponvroe 3aoanue:
1. IToArOTOBKA K BBICTYIUICHUIO C CAMONPE3CHTALIUCH.
2. IlonroToBka 000CHOBAaHMS KauyeCTB, HEOOXOIMMBIX JIsl paOOTHHKA, a
TaK)Ke KaueCTB, MEIIAIOIIHNX B3aUMOJACHCTBHIO C KOJJIETaMH.

Unit 2. Tips for creating a career. Preparing for job Interviews /
Pexomenmanuu no co3nanuio kapbepsl. Iloaroroska k codeceroBanmio.

AKTUBH3aIMS JICKCMKH 10 TeMme. PeKOMEeHIanmuu 10 JOCTHKCHHUIO
KapbepHOTO pocTa. AMEpHKaHCKas MOJENbh YIPABJICHUS I KapbhepUCTOB.
KitoueBast jexcuka Jis ONMHMCAaHWST KapbepHBIX Oxkumanmii. OIeHKa CBOMX
HEJIOCTAaTKOB M TPEUMYIIECTB. BrIpakeHUs, HEOOXOIUMBIC IS TPOXOKIACHUS
cobecenoBanus. TpeHUPOBKA HAaBBIKOB BeneHUs Oecenbl. Tom-10 BompocoB s



CO6CCC,Z[OB8,HI/IH Ha AaHIJIMMCKOM  SI3BIKE. BI)Ipa)KGEHI/ISI A1 IIPOBCACHUA
CO6CCCI[OB8,HHH C KaHAuJaTOM. TpeHI/IPOBKa HAaBBIKOB IIO IIPOBCACHHUIO H
MMPOXOXKACHUIO HWHTCPBBIO B POJICBBIX HI'PAX. AKTI/IBHBaHI/IH I'paMMaTUYICCKUX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. OTpaboTka KJII04€BOM JIEKCUKHU B MPEINIOKEHHUIX, COACPKAIIUX
COOCTBEHHbBIE PEKOMEHIAINH.

2. [loaroroBka K NpOX0KAEHUIO UHTEPBBIO.

3. IToaroToBKa K MPOBEAEHUIO HHTEPBBIO.

Unit 3. Managing your career. Job benefits/ Onpenenenne
NpeuMyLIecTB padoThl, yIIpaBJjeHHe KapbePoi.

AKTI/IBI/IBaI_[I/IH JICKCHUKHU II0 TCMC JIA OIIMCaHHUs 3TallOB TPYHOYCTpOﬁCTBa )51
3aHATOCTU. Y CTOMYMBEIC BBIpAXKCHUA JII  OIIMCAaHHWA HABBIKOB MW Ka4YCCTB
YCIICIIHOI'O pa6OTHI/IKa. JIekcuka IJIA OIIMCAaHMUA KapbCPHLBIX IIPCHUMYHICCTB H
JBbI'OT. AKTI/IBI/I3aI_[I/IH I'paMMaTUYCCKUX HABBIKOB.

KoumponvHoe 3aoanue:

1. Onncanue 3TanoB TPyAOBOW NESATENBHOCTH U JOCTUTHYTBHIX KapbepHBIX
IIPEUMYLIECTB Ha IIPUMEpPE PEaJbHOI0 YCIIEIIHOIO YEJIOBEKAa WIM BBIAYMAHHOTO
IIEpCOHaXa.

Unit 4. Time management/YnpasjieHue BpeMeHeM.

AKTHUBHU3ALMM JIEKCUKU IO TEME, KIIOYEBbIe BbhIpaxeHus. [Ipennocwuiku,
LIEJIM, OCHOBHBIE JTallbl yIpaBJeHUs BpemMeHeM. llenenosiaranue, omnpenencHue
MPUOPUTETHBIX WU BTOPOCTENEHHBIX 3a7ad, CTPYKTypa BPEMEHHOIO pecypca.
[ImanupoBaHue nen: BBIACIECHUE IEPCHEKTUB, IPOCYET IIaroB, COCTABJICHUE
s dexTuBHOTO TIaHa AecTBUN. CUCTEMBI yNPaBIICHUS BPEMEHHBIM PECYpPCOM.
NHCTpYMEHTBI, XUTPOCTA W TIPHEMBI, MOBBIIIAIONUNE JTUYHYIO 3()PEKTUBHOCTS.
HenerupoBanue (mepenopydyeHue) 3aaad. AKTUBH3AlMS TpPaMMaTHYECKHUX
HaBBIKOB.

Koumponvhoe 3adanue:
1. AHamu3 CTPYKTYypbl pacxoja BPEMEHH II0 CTaThsiM: COH, y4eOa,
JIOMAIlIHAE JeJia, pa3BJICUCHHS, TPAHCIOPT, OOCTy)KuBaHWe cebs, paborta.


https://www.insales.com/ua/blogs/blog/polza-delegirovaniya-polnomochiy
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Unit 5. Planning ahead/IlepcniekTHBHOE IUIAHNPOBAHMUE.

AKTUBHM3alMsl  JIGKCUKM 10  Teme. [IpuHOuUNBI  NEpPCHEKTHBHOIO
iaHupoBanus. D(PPEeKTUBHBICE METOIbI TUTAHWPOBaHUA. Martpuiia Dit3eHxayapa.
[Mpunuun Ilapero. {uarpamma ['anta. Metogq ABCDE. Meron KoHKpeTH3aluu
noazagaun SMART. AxktuBu3anus rpaMMaTHYECKUX HABBIKOB.

Koumponvroe 3aoanue:
1. CocraBiieHU€ MJIAHUPOBAHKS CBOETO BPEMEHH Ha HEJIE0/MecsI/ceMecTp.

Unit 6. Mindfulness at work/YnpasJjienne BHUMaHHEM.

AKTHBM3aLMsT JIEKCUKM 10 TeMe, KIIIOYEBble BblpakeHHs. HaBblku
yhpaBieHus: BHUMaHueM. KOHTpoJib BpeMeHH U MpuopuTeThl. KOHTPOJb BHEIIHUX
¢dakropoB. Otsiaekatouie ¢akropbl. Konrpons noseaenus. KoHTponab Mbiciu.
Kak ymnpaBimATh cBOMM  BHUMaHueM. MHOro3aadyHocTb.  AKTHUBHM3aLUsA
IPaMMaTHYECKUX HAaBBIKOB.

KoumponvHoe 3aoanue:
1. TlomroroBka pekoMeHAAUMK ISl YIPABJICHUS BHUMAHUEM B PEKHUME
MHOT'033/1a4HOCTH.

Unit 7. Work productivity/ IIpon3BoauresbHOCTDH TPYAA.

AKTUBHM3alMs JIGKCUKH TI0 TeMe. BaHeimme ¢GaKkTopbl BBICOKOU
MPOU3BOAUTEIIBHOCTA  TpyAa. DYHKUHOHAIBHOE  COAEpkKAHHME  Ipolecca
yIIPaBJICHUSA MIPOU3BOAUTEIBHOCTHIO. IIaTh YCIOBUM TTOBBIIICHUS
MPOU3BOJIUTEIIBHOCTH TpyJa. YciaoBus 3G(PEKTUBHON peanuzanuyd Mnporpamm
MPOU3BOJIUTEIIBHOCTH TpyAa. AKTUBU3AIUS FPAMMATHUYECKUX HABBIKOB.

KoumponvHoe 3adanue:
1. IloaroroBka pekOMEHAALMI [Js NEPBOTO JIMIA KOMIAHUHM C LEJBIO
3¢ (HEKTUBHOTO MOBBILICHUS POU3BOJUTENBHOCTH TPYA.
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Module 2. Corporate Culture/KopnoparuBHasi KyJIbTypa.

Unit 1. Work culture and placements. Unwritten rules in the
workplace/TpynoyctpoiictBo. KyibTypa oTHomIeHH#i Ha paGoyeM MecTe.

AxTuBH3aIMs JeKcUKu o teme. KioueBbie Ppassl u BeipaxkeHus. Ha dyem
OCHOBA CHCTEMa OTHOIICHUM B KOJUICKTHBBLI. BHJBI OTHOIICHUIN B KOJIJICKTHUBE.
[ToaBUIbI OTHOIIIGHUM B KOJUIEKTHBE, KOTOPhIE MOTYT HaBpeauTh Ou3zHecy. Kakue
AJIEMEHTHl XapaKTEePU3YIOT HACAIbHYI0 MOJEIb OTHOIICHHM Ha padore. Kak
HOpMAaJM30BaTh OTHOIICHUS B KOJUIEKTHBE. [IpaBuia 310pOBBIX OTHOIIECHWH B
KOJUICKTHBE. AKTUBU3AIMA IPAMMAaTHYE€CKUX HABBIKOB.

Konmponvnoe 3adanue:
1. TloaroroBka peKOMEHIAMK Il MEPBOrO JIMIA KOMIAHUM C LEIBIO
BBICTPAWBAHUA UICAUTBHOW MOJEIA OTHOUICHUH B KOJUICKTUBE.

Unit 2. Company policies. Office politics/ KopnopaTuBHasi u opucHas
MMOJIMTHKA.

AKTHBU3aIMs JeKcuku 1o Teme. KiroueBble (pazbl U BblpaxkeHusa. Urto
TaKO€ KOpIOpaTHBHAs MOJHUTHKA. Pa3nuuume Mexay O(HUCHOW NOJUTUKON U
KOPIIOPAaTUBHOW  MOJUTHUKOW. HampaBieHuss  KOpNOpPAaTMBHOW  IOJIUTHKH.
MotuBanus nepconana. Coszmanue uaeosornu. opMHUpPOBaHUE M YKPEIUICHHE
MMHJ)Ka KOMITAHWM. Y CTAHOBJICHHE B3aMMOIIOHMMAHHUS MEXIY PYKOBOJICTBOM U
nepcoHanioM. Co3gaHue eIMHOM cUCTeMbl OOBEKTHBHBIX OLICHOK. [lomnepkanue
BBICOKOTO YpoBHSI mnpodeccruoHanu3zMa. KOHTpoiab MOTHMBALIMOHHOM cQepbl
JUYHOCTU COTpyIHUKOB. [lopnepxaHue OJaromnpusTHOTO IMCHUXOJIOTHYECKOTO U
MOPaJIBHOTO KJIMMAaTa B KOJUIEKTUBE. IHCTpYMEHTHI peanu3anuu KOpIopaTUBHOU
ITOJIUTUKH.

UYro takoe oducuHas momutuka? Tunbl odpucHoit nonutuku. [lomutnaeckue
CTWJIM COTPpYAHHKOB. Benenme oducHoit mnomutuku. KoOHTpHpoayKTHBHOE
noBeneHue Ha paboueM Mecte. JleBuauus Ha paGouem mecte [lonmTuka Ha
paboueM MecTe — HeraTuBHbIe TnocieAcTBUA. llcuxonorudyeckue KOHTPAKTHI.
AKTHBHU3aLIUS TPAMMATUYECKUX HABBIKOB.

Konmponvnoe 3adanue:
1. IloaroroBka peKOMEHIAMA 11 MOJIOABIX CIIEIMAIMUCTOB MO aJanTaluu
B HOBOM KOJUJIEKTHUBE.
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2. IlogroroBka omucaHUsi WHCTPYMEHTOB peah3alliid KOPIOPATUBHOM
MOJIUTUKH B JIFOOOW M3BECTHON KOMIaHUHU.
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Unit 3. Motivation/MoruBaumusi.

AKTUBM3anMs JIEKCMKM 1O TeMme. KirodeBas JiekcMKa Uil OINHCAHHUS
MOTHBAIIMOHHBIX (akTopoB. MoTuBamus Tpyna. [IpoueccyanbHbie Teopuu
motuBamu. [loTpeOHOCTH, MOOYXAEHHE, BO3HArpaKJACHHE, IIEHHOCTH, MOTHBHI,
ctumynbl.  [lpuemsbl,  opueHTHpOBaHHBIE  Ha  paboTHUKOB.  [lpuemsl,
OpUEHTUPOBaHHbIE Ha pPaboTy. [IlpuemMbl, OpHEHTHpPOBAHHBIE HA OPraHU3ALMIO.
BbeipakeHue NporHo3oB M NpeNJIOKEHU Ha  Oynymiee.  AKTUBU3aLUs
IPaMMaTHYECKUX HAaBBIKOB.

Koumponvnoe 3aoanue:
1. IloaroroBka pekoMeHAAMN, TPOTHO3UPYIOIIMUX CTENIEHb BOBJICYUEHHOCTH
¥ MOTMBUPOBAHUS COTPYIHHUKOB.

Unit 4. Demotivation/JdemoTuBanus.

AKTHBU3anMs JeKCUKM 1o Teme. Kak crpoutcs cucrema aemoruBanuu. s
Yero KOMIIAHUU JIEMOTHMBHPYIOT COTPYIHUKOB?  PaHkupoBaHue (PaxTopoB
JEMOTHUBUPYIOIIMX  COTpyAHUKOB.  ®opmbel  gemoruBanuu.  KiroueBble
UIMOMAaTUYECKUE BBIPAXKEHHUS, CBSA3AHHBIE C PE3YJbTATUBHOCTBIO TPYJIOBOU
NEATEIBHOCTH M €€ OTCyTcTBHEM. JlemoTmBanusa u 3akoH. [lcuxomornueckue
aCIIEKThl MOTHMBALIMM: CO3JIaHME LEJIEH, YBAXKCHHUE, OLICHKA BKJIAJa, IOOLIPEHUE.
AKTHBH3aIMs TPAMMATHYECKUX HABBIKOB.

Koumponvnoe 3aoanue:
1. Co3maHue MHUHH-PAacCKa3oB C YMNOTPEOJIEHUEM HIUOMATHUYECKUX
BBIPKEHUI U (PAKTOPOB JEMOTHUBUPYIOIIUX COTPYIHHUKOB.

Unit 5. Workplace Bullying. Burnout/ IlpurecHeHnusi Ha paGo4yem MecTe.
Boiropanue.

AxTuBH3aIys Jekcuku no teme. KioueBbie ¢passl u Beipaxenus. [lonarue
«MOOOUHI». JIBa OCHOBHBIX BuJa MOOOUHra. I1STh ATanoB pa3BUTHS IPUTECHEHUIN
Ha pabore. Kak pacnosznats arpeccopa? Mepbl mnpoduiiakTuku B padoyem
kouiektuBe. Yto Takoe mnpodeccuoHanbHoe BbiropaHue? 10 mpu3HaAKOB
npodeccuoHansHoro Bbiropanus. OCHOBHbIE NPUYUHBI BBITOpAHUS Ha padoTe.
[Tocneactust nmpodeccuoHanbHOro Beiropanusi. Crocodsl 60pbObI ¢ CHHAPOMOM
po(hecCHOHANBHOTO BHITOPaHUsl. AKTHBU3AIMS TPAMMATHUYECKUX HABBIKOB.
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Konmponvhoe 3adanue:

1. TIlomroroBka pexoMmeHmauumii Ha Temy: «Kak cmopaButbes ¢
NPUTECHEHUSMU Ha paboTey.

2. IlomroroBka  pexkomeHmauuid st  OOpbOBI € CHHIPOMOM
po(eCCHOHATEHOTO BEITOPaHUSI.

Unit 6. Effective Collaboration/9¢¢exTuBnoe B3anmoaeiicreue.

AkTHBU3aIMs JeKkcuku mo Teme. KioueBble (pasbl v BbIpakeHus. Yto
takoe d(PdexTuBHOe B3auMozeiicTBue? DPGHEKTUBHOCTH KOMAHJIHOW paOOTHI.
Omunbku, cHkaromuye 3(pPEeKTUBHOCTh KOMaHAHOW paOoThl. TUMOWIIMUHT, Kak
crioco®d  3P¢deKTUBHOrO  B3aUMOACHCTBUS.  AKTHUBH3AIUMA TPaMMATHYECKUX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. TloaroroBka peKOMEHIAMK 1O ONTUMHU3UPOBAHUIO KOMAaHIHBIX
OTHOIIIEHUH.

Unit 7. Bizspeak//lenoBoii skaproH.

AxTuBM3amus Jiekcukd mo Teme. KiroueBwsie (pasbl M BBIPAKEHMUS.
AKTHBU3ALIUS TPAMMATUYECKUX HABBIKOB.

Koumponvnwvie 6onpocnwi:
1. Describe a situation when you had to ...
think outside the box
swallow the frog
push the needle
shoot the puppy
Are there any overused business clichés in your language/country?
Do you find any of them useful?

w N

Unit 8. Corporate well-being/KopnoparuBHoe 6;1aromosiyuue.

AxTuBH3aIys Jekcuku no teme. Kimouesie ppasbl u Beipaskenus. KynpTypa
Well-being: 3auem u kak ynpaisaTh OjaromoirydneM COTpyAHUKOB? UTo Takoe
well-being — mporpamma? 3amaun HR-menemxkepa. [19Tb OCHOBHBIX (aKTOPOB,
BIMSIONIMX Ha Omaromonmyuue coTpynHukoB. Hamomnenue well-being —
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nporpaMmbl  JUIsl  COTPYJHUKOB. 3 CTpaTeruu  IMOCTPOCHUSI  KYJIbTYpbI
0J1aroCOCTOSTHUSI B KOMITAHUU. AKTUBU3AIMS TPAMMAaTUYECKUX HABBIKOB.

Konmponvnoe 3aoanue:

1. CocraButs Well-being — mporpamMmy KOMIaHHH C KCIIOL30BAHUEM TISITH
OCHOBHBIX (JaKTOPOB, BIHSIOMIUX Ha OJaromoixydne COTpyIHUKOB. Mimm
pacckazaTh o cymecTBytomeii well-being — mporpamme B peanbHO cymecTByromeit
KOMITaHHH.

Unit 9. Flexible working/I'uoxmii padoumii rpaduk.

AKTUBM3aLMs JIeKCMKM 10 TeMe. KitoueBble (¢pa3bl U BBIPAKEHHUS.
Yro takoe rulOkmii rpaduk?

Kak ycranoButh ruOkuii rpaguk. Kak yduThiBaTh OTpabOTaHHOE BpEMs
pu ruOKoM rpaduxe.

Mo3KHO T COBMECTUTh THOKUIN rpadUK U PEKUM HEIMOJIHOTO PabOUero JHS.
Kak ruOkuil rpaduk BiauseT Ha JaHHbIE B rpade MmMTaTHOro pacnucanus. Komy
npenocrasisierca ruOkuii rpaguk. IIpaBoBoe perymupoBanue. Paznuma mexay
rMOKUM M CKOJB3SIMM  rpadukoM pabodyero BpeMEHH. AKTUBU3ALMS
IrpaMMaTHYE€CKUX HaBBIKOB.

Koumponvnoe 3aoanue:
1. IoaroToBKa COOOIICHHUS O MPEHMYIIECTBAX M HEJOCTATKAX BHEIPCHHSI
rudkoro rpaduka.

3.3. AKTHBHbIC U HHTEPAKTUBHbIC (GOPMBbI IPOBEICHUS 3aHATHI

[IpumMeHeHre aKTUBHBIX U HMHTEPAKTHUBHBIX METOJIOB O0yUEHHUS Ha 3aHATHUSIX
AHTJIMACKUM  SI3BIKOM OOYYalOIIUXCS HEA3BIKOBOTO By3a (OpPMUPYET HOBBIC
¢ (EeKTUBHBIE TOAXOABl K PAa3BUTHIO MOTHBAIIUU OOYYAIOIIUXCS, TOBBIIIACT
2 HEeKTUBHOCTH TIpoliecca 00ydeHUsI.

Hcnonb3oBaHrne COBPEMEHHBIX CPEICTB, (POPM M TEXHOJOTMU OOydeHUS,
MOWCK MOJIEJICH, METOI0B M MPUEMOB - OKA3bIBAIOT IMOJIOKUTEIIEHOS BIIMSHUEC Ha
OTHOIICHUE K M3yUYCHUIO HHOCTPAHHOTO SI3bIKA, JICJIACT €ro JINYHOCTHO-3HAYUMBIM,
OTBETCTBEHHBIM M JICHCTBCHHBIM.

[Ilupokne  BO3MOXXHOCTH  JJIi  CTUMYJHUPOBAHUS  IMO3HABATEIHHOU
AKTUBHOCTU OOYYAIONIUXCS MPEIOCTABISIOT aKTUBHBIC U WHTEPAKTUBHBIE METO b
oOyuenusi. Hanbonee 3¢ (heKTHBHO MOTUBHPOBATH O0YUAIOUINXCSA K CAMOPA3BUTHIO


https://kontur.ru/articles/5918#1
https://kontur.ru/articles/5918#2
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#5
https://kontur.ru/articles/5918#4
https://kontur.ru/articles/5918#6
https://kontur.ru/articles/5918#6
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MO3BOJISIIOT aKTUBHBIE METOJIbI OOYYEHHMs, B OCHOBE KOTOPBIX JI€XKAT MPUHIIUIIBI
COBMECTHOM TBOPUYECKOW JIESITENIBHOCTH OOy4YalomuXcsi ¢ IpernojiaBaTeis,
3¢ (HeKTUBHOrO 0OMEHa OIBITOM, KOPPEKIUU OOYYEHUs, YCTAHOBIICHHUS JEJIOBBIX
CBA3EH.

Hanbonee pacnpocTpaHEHHBIMU ABJISIOTCS TaKUE METObI KaK MPOOJIEMHOE
oOydeHue, ¢ MPUMEHEHHUEM JJIEMEHTOB HCCJIEIOBAaHUS M TBOPUYECTBA, MPOCKTHAS
JeSITEIbHOCTh, «MO3TOBOM IITYpM», OpraHM3als JIUCKYCCHOHHBIX TpYIIII,
pa3MyHble BHIBI POJEBBIX MW JeNOBbIX wurp. Ilpum sTomM mnpenmnonaraercs
UCII0JIb30BAaHUE TAKON CUCTEMBI METOJIOB, KOTOpAasi HAlpaBJICHA, [JIABHBIM
o0pa3oM, Ha CaMOCTOSITEJIbHOE OBJIAZICHHE OOYYaIOIMMUCA HOBBIM Yy4€OHBIM
MaTeprajoM B MPOIECCE AKTUBHOW MO3HABATEIBHOMN IE€ATEILHOCTH.

Takum o00pa3oMm, akTHUBHBIE METOABl OOYYEHHUs MPEACTABISIOT COOOU
oOydeHue TMOCPEACTBOM JneATenbHOCTH. [Ipum Takom oOydeHHWH aKTUBHOCTH
00yJarommxcs MOAACPKUBACTCS OMPEIACIICHHON CHUCTEeMONW MOTHBAIIUH, KOTOpas
BKJIIOUYAET B ce0s1 UCIIOJIb30BaHUE MPEIO0/IaBATEIEM TAKMX MOTUBOB KaK:

a) MHTEpEC K Oyayiel npodeccuu;
0) TBOpUYECKUI XapakTep yueOHO-1103HABATEIbHON 1€ATEIbHOCTH;
B) COCTS3aTEIbHOCTD, HCTIOJIB30BAHUE HA 3aHATUAX DJIEMEHTOB UTPHI.

[IpuMeHeHne aKTUBHBIX METOJOB OKa3bIBaeT 3HAYMTENbHOE BIUSHUE Ha
MOJITOTOBKY oOOywarommxcs K Oyaymed mpodecCHOHaIbHONW —AeSITeThHOCTH,
BOOPYXKAlOT WX OCHOBHBIMH 3HAaHUSMH, (GOPMHUPYIOT YMEHUS U HaBBIKH,
HE00XO0IMMbIE KBATH(PUITUPOBAHHOMY CIEIIUATIUCTY.

AKTHBH3aIMsS Yy4eOHO-BOCIIUTATEIBHOIO MpOLiecca MPeAnoiaraeT yCBOCHHUE
npo(eCCHOHANBHO ~ 3HAYMMBIX  3HAHMM  IYTEM  CAMOCTOSATEIBHOTO WU
OCYILIECTBISIEMOr0 TOJ PYKOBOACTBOM IpENOJaBaTesisl IOUCKA CPEACTB MU
CI0CO00B pEeIIeHNUS BAXKHBIX TEOPETUUYECKUX U MPAKTUYECKUX 3a/1a4.

HNuTepakTHBHBIE METOABI O0yUYeHUs HanOoJiee COOTBETCTBYIOT JIMYHOCTHO-
OPUEHTUPOBAHHOMY MOJXOJly, TaK KakK IMpeJrojaratoT co-oo0yueHue (00yueHue B
COTPYIHHUYECTBE), MPU ITOM CYOBEKTaMU YYEOHOTO MpoIlecca OJHOBPEMEHHO
BBICTYNAIOT Kak oOydaembld, Tak u oOydaromuid. B nmanHoM ciydae
IpernoAaBaTesib TOJIBKO OpPraHU3yeT IMpolecc OOydeHus, co3faBasi yCJIOBUS IS
UHUIMATUBBl oOyuaromuxcs. OOydyeHHEe ¢ UCHOJb30BAaHUEM HHTEPAKTUBHBIX
0o0pa30BaTeNbHBIX TEXHOJOTUH MpeAnojiaraeT OTJIMYHYI0 OT TpPaJULUOHHOU
JIOTUKY 00pa30BaTeNbHOTO MpoIlecca, a UMEHHO: HE OT TEOpUH K MPAKTHUKE, a OT
dbopMUpOBaHUS HOBOTO ONBITAa K €ro TEOPETUYECKOMY OCMBICICHHIO Yepes
NPUMEHEHUE Ha MPAKTUKE.

Takum 00pa3zom, COBEpIIEHCTBOBaHME IMpolecca OOy4eHHs MOCPEICTBOM
BHEJIPEHHUSI aKTUBHBIX M MHTEPAKTUBHBIX 00pa30BaTeNIbHBIX TEXHOJOTUH BEAET K
MOBBIIICHUIO COOCTBEHHOM AKTUBHOCTH OOy4YaeMBIX M UX MOTHBAIMH K y4yeOHO-
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MI03HABATEIBHON JesTeIbHOCTH. BKIIIOYEHHBIE B 3TOT Ipoliecc MHPOPMALMOHHBIE
TEXHOJIOTUH TO3BOJISIIOT 00YYAIOIIUXCA MEPEUTH OT MaCCUBHOTO YCBOSHUS 3HAHHIA
K UX aKTUBHOMY NIPUMEHEHHUIO.

Hcnonp30BaHne aKTUBHBIX METOJOB OOYyUEHHUs HA 3aHATUSX MHOCTPAHHBIM
S3BIKOM IIpEJIIoJIaraeT MpoBeICHHE:

o Kondepenuuii - ¢opma  mnpuBiedeHHs  OOydYaOIIUXCS K

CaMOCTOSITEIFHOMY BBITIOJIHEHUIO TIPOCKTOB HA AHTJIMHACKOM SI3BIKE C IIENBIO
IpUOOPETEHHUS HABBIKOB MMYOJIMYHOTO BBICTYIUICHUS, Pa3BUTHS UHTCIICKTYaTbHBIX
U TBOPYECKUX  CIOCOOHOCTEH, (HOpMHUpPOBaHHS HMHTEpeca K  Hay4dHO-
HCCIIeI0BATENbCKOM padoTe.

o JINCKYCCHOHHBIX _ KIYOOB - 3aKIIOYaeTCsd B KOJUICKTUBHOM

OOCYXXJICHUM TIOCTABJICHHBIX BOIIPOCOB, MpPOOJIEM, CBA3aHHBIX C HUMH H
COMOCTaBJICHWM HHPOpMalMU, U, MHEHHUH, mnpeioxeHui. OOydaroniuecs
MMEIOT BO3MOXHOCTh IPUMEHHTh CBOM HHOSA3BIYHBIE pEUYEBBIE YMEHHUS U
MOJNENUTbCA HMH(POpMalUeH, TMOTYYEHHOM TpU TMOJArOTOBKE K JIUCKYCCHUH,
YHOPSIIOUUTh YK€ UMErolytocss nHopManuio. Takum o0pa3oM, AUCKYCCUOHHBIN
KJIyO KaK OJWH U3 UHTEPAKTUBHBIX METOJ0B OOYYEHHUS CLIOCOOCTBYET MOBBIIICHUIO
MOTHBAIIUM OOYy4YarOUIMXCA M TOBBIIAET A(PPEKTUBHOCTH 00pa30BATEIBLHOIO
nporecca.

o TeMaTH4ecKrX POJIEBBIX TP HA MHOCTPAHHOM SI3BIKE - IPOBOAUTCS Ha

OCHOBE 3HAHMM, IMOJYYEHHBIX OOYYAIOIIMMHCS B XOJC OCBOCHHS MOJIYJS WIIU
TeMbl. OCHOBHOM LENbI0 TMPOBEACHUS POJIEBOM UIPhI SIBISCTCA MOJYYEHUE
00y4YaroImMMUCS MTO3UTUBHOTO OMBITA YCIECIIHOW KOMMYHUKAIIUU B X0OJ1€ MPAKTUKHU
WHOSI3BIYHOTO OOIIEHUSI B CHUTYallUsX, MNPUMEHUMBIX B TIOBCEIHEBHOW WIIU
npodheCCHOHAIBHOM 001acTH.
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4. YYEBHO-METOJINYECKOE OBECNEYEHMUE JIISI
CAMOCTOSITEJIbHOM PABOTHI OBYYAIOLMXCS IO
JTUCHUILIAHE (MOYJIIO)

4.1. MeToaguuecKkue peKOMEHIAIUN 110 CAMOCTOSITEIbHOMY M3Yy4eHHI0 Kypca
(I CUMITHHBI)

CamocrosiTennbHasi paboTra OOydaloOmMXCSd — O3TO HWHIUBUIYyAJIbHAS WM
KOJUIEKTUBHAs y4eOHasi JesiTeNbHOCTh, OCYIIECTBIIAEMas O€3 HEeMOCPEACTBEHHOTO
pykoBojcTBa mnpenoaasarens. CaMmocTosATenbHasE paboTa - 3TO OPraHU30BAHHBIN
BUJI y4€OHOU JESITENIbHOCTH, IPOBOAUMBINA C LENIBIO0 MOBBIIIEHUS 3()(HEKTUBHOCTU
MOATOTOBKM OOYYAIOIIMXCS K MOCIEAYIOIIHUM 3aHATHSAM, (OPMHPOBAaHUSA y HHX
HABBIKOB CaMOCTOSITEJIbBHOM OTPa0OTKM YYEOHBIX 3aJaHUM, a TAKXKE OBJIAJCHUS
METOAMKOW OPraHU3ALMU CBOEr0 CAMOCTOSITENBHOTO TPY/1a B LIEJIOM.

Opranu3zaius caMOCTOSITENIbHON paboThl 00yYaroUIMXCcsl JOJKHA CTPOUTHCS
II0 CHCTEME IIOATAIIHOTO OCBOEHUSA MaTepuajia. MeToJ MO3TalHOIO H3Yy4YECHMS
BKJIIOYAeT B ce0sl MpeBAPUTENIbHYIO MOJATOTOBKY, HEMOCPEACTBEHHOE H3yYEHUE
TEOPETUYECKOTO COJICPIKAHUSI ICTOUHHKA, 0000IIEHNE MOTYYCHHBIX 3HAHUH.

Meroanueckue peKOMEHJaluyd MPU3BaHbl MOMOYb OOydarouiemycst Oosee
ryOOKO M3y4WUTh JIEKCMYECKMH U TIpaMMaTHYecKMid Marepuan Kypca H
MCITOJIb30BATh MOJYYEHHbBIE 3HAHUS JIJIS1 IPUMEHEHUS UX B MPOIECCE OOyUEHHUS.

B nauane yweOHOro roja ompezaensieTcsi FOTOBHOCTb OOy4aromlerocss K
U3YYEHUIO Kypca HHOCTPAHHOrO s3blka. C 3TON ILENbI0 NMPOBOAMTCS BXOAHOE
TECTUPOBAHHUE.

OOyuaroiuecs, He U3y4aBIlINE aHTJTUHCKHUM S3bIK B IIIKOJIE WJIM YTPATHUBILHE
HABBIKM YTEHUS U MOHUMAHUSI TEKCTOB HAa aHIJIMMCKOM SI3bIKE, TAK)KE BBITOIHSIOT
BCE paslenbl IporpaMmbl Kypca. g ycmemHoM NOATOTOBKA K 3a4eTy WU
HK3aMEHy HE0OXOJMMO OpPUEHTHUPOBATHCS HA PEKOMEHAAIMH MpenojaaBaTesieid B
XO0JIe ayIWTOPHBIX 3aHITHH; YSACHUTh COJAEp)KaHHE Y4eOHOM JUTepaTypshl;
UCIIOJIb30BaTh HAYYHYIO U yU€OHO-METOINYECKYIO JIUTEPATYPY.

OaHMM H3 OCHOBHBIX YCIOBUH JUIsl YCIHEIIHOIO YCBOCHHS TpedyeMoro
IporpaMMoi MaTepuajia SBIIICTCA IOCEUIEHUE NPAKTUYECKUX 3aHATHA 110
WHOCTPAaHHOMY $13bIKy. Ha mpakTudeckux 3aHATHUSIX MPENnoaaBaTesib B JOCTYITHON
dbopme MoMoraer ycBOUTb TI'paMMAaTHUYECKHE SBJICHUS WHOCTPAHHOTO S3bIKa H
npaBuia WX I[epeAadyd Ha pOJHOM SI3bIKEe, a TakKKe MHUHUMYM JIEKCHKH,
HEOOXOMMOM I MOHUMAHUS U OOUICHHS 110 CIIEIUaTIbHOCTH.
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OOyueHue MHOCTPAHHOMY SI3bIKY TIPEITIOoaraeT CICAYIONINE BUIbI PA0OTHI:

. ayJMTOPHBIC TPYIIOBBIC 3aHATHS MOJT PYKOBOJCTBOM IPEIOAaBaTeIs;

o WHIUBUIYAIBHYIO CaMOCTOSITENIbHYI0 pPaboTy oOydarommuxcs Ha
3aHATHH TI0]T PYKOBOJICTBOM TIPEITO1aBaTEIIs;

. CaMOCTOATCNIbHYIO ~ pabOTy MO  3aJaHHi0  MPENojaBaTels,
BBINOJIHAEMYIO BO BHEAyJUTOPHOE BpEeMs, B TOM YHCIE C HCIOJb30BaHHEM
KOMITBIOTEPHBIX TEXHOJIOTHIA;

o VH/IMBHTyaJIbHBIC KOHCYJIbTAIUH;

. Npe3K3aMCHAIIMOHHBIC KOHCYJIBTAIINH.

Buiibl caMoCTOSATEThHON pabOTHI 00YUYaIONTUXCS:

- [lonroroBka yCTHBIX BBICKAa3bIBAHUN — MOHOJIOTUYECKHUX U TUATTIOTUYECKHUX
— SBIIICTCS BaXHBIM 3aBEPIIAIONIAM JTamoM Kypca. ['oBopeHHMe B amaiore
MpeanoaraeT TMPEkKIE BCETO 3aKPEIUICHWE W aKTUBU3AIUI0 (pa3 pedeBoro
ATUKETa, HEOOXOMMMBIX /I CTAHJAPTHBIX CHUTYallMd WHOS3BIYHOTO OOIICHUS.
MoHoJoruyeckoe BbICKa3bIBAHHE CTPOUTCS OOBIYHO HA JIEKCMYECKOM MaTepualie
KOKJ0M TeMbl, KOTOPBIA TIIATEIBHO MPOPAOATHIBAETCS B TEUECHUE HECKOJIBKHUX
3aHATHI. J[7 TMOATOTOBKM MOHOJIOTA MpEJUIaraloTcs pa3HOOOpa3HbIe 3ajaHUs
KOMMYHUKATHUBHOTO XapaKTepa, a TakKe JEKCUYECKHUE YNpaKHEHUs, HalleJICHHbIC
Ha 3aKpeIUICHHe aKTHBHOTO CJIOBApPS IO TEME.

- Pabora co crmoBapeM CONMPOBOXIACT YTCHHE TEKCTOB, a TAKKE MOXKET
OCYIICCTBIIATHLCS, HAPUMEP, U TPH BBITOTHCHUH YIPAKHEHUN, B 3aBUCUMOCTH OT
ypOBHSI 00y4eHHOCTH oOydaromierocs. J{ms OpicTpoit u 3¢ PekTrBHON pabOThI CO
CJIOBapeM, B TOM YHCJIC W AJIEKTPOHHBIM, HEOOXOJIMMBI OTMpE/EICHHbIC HABBIKH,
METOMYECKHE PEKOMEH IAIUU 10 UX (DOPMUPOBAHHIO TIPUBOIATCS HIDKE.

- Hammcanne coumHeHus Wi 3¢ce OTHOCHUTCS K JIOMOJIHUTEIBHBIM BHIAM
CaMOCTOSATENLHON PabOThl M MOXKET pacCMaTpUBATHCSA KaK KOHTPOJb JIFOOOW W3
W3y4yaeMbIX TEeM. OTOT BHJ CaMOCTOSITEIbHOM  paboThl  MIpearoJaraet
CUCTEMATU3allMI0 W TBOPYECKOE  TEPCOCMBICIICHHUE  BCETO  JICKCHUKO-
rpaMMaTHYECKOTO MaTepuaia I0 MPONACHHOW TeMe, a TakKe HCIOJIb30BaHUE
JOTIOJTHUTEIFHOTO MaTeprasa, B TOM YUCIE U3 DJIEKTPOHHBIX PECYPCOB.

Meroanueckne  peKOMEHIAIIMU 10 BBINOJIHEHUIO  TPEHHUPOBOYHBIX

VIIDAKHEHUN

Ileas TPEHUPOBOYHBIX YIPAKHEHHHA — OTPabOTaTh M 3aKPENUTh YMCHHUS U
HABBIKH, OCHOBAHHBIC HAa 3HAHMIX U3YYCHHOTO JICKCUYECKOTO M TPaMMaTHIYECKOTO
MaTepuana. B CBS3uM ¢ 3TUM Tepel BBIMOJHEHHWEM YINPaXHEHUH HE0OXO0IUMO
yOeauThCS B TOM, YTO Y4eOHBI MaTepuasl MPOYHO YCBOGH. 3ajaya yrnpaKHCHUN
mo oOpa3oBaHMIO TpaMMaTHUecKuXx ¢GopM — OOECleYuTh MOBTOPSIEMOCTD
oTpabaThiBaeMOro Marepuana ¥ (OPMHPOBAHWE HABBIKOB pACIIO3HABAHUS W
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ynoTpeOsieHus ero B YCTHOW U mNHCbMEHHOM peun. HeoOxomummoe ycioBue
BbIPAOOTKH HaBBIKOB — MHOTOKPAaTHOE MTOBTOPEHUE U3Y4aeMOro MaTepHala.

Oco6oe MecTo B aHTIMICKOM rpaMMaTUKE 3aHUMAET MOPsIoK cioB. OT Hero
3aBUCHUT, KaKUM SIBJIICTCA MPEJI0KEHUE M0 UEIN BbICKa3biBaHus. [103TOMy HYKHO
YAEIATh NPUCTAIBHOE BHUMAHUE YNPAXHEHUSM Ha OO0pa3oBaHUE pa3IMYHBIX
TUIIOB TPEIJIOKEHHUI: YTBEPAUTEIbHBIX, BOINPOCHTENIBHBIX W OTPULATEIbHBIX.
BrimonHeHne TBOPUYECKUX YIPAXKHEHUN TPeOYeT MCIOJIb30BAHUS MaTepuaia TeMbl
B MIOJIHOM O0BbEME W/WJIM NPUBJICUCHUS JOTOTHUTEIBHOU HHMOPMAIIUN U3 IPYTHX
HMCTOYHUKOB.

MeTonuueckiue  peKOMEHAAalMu 1o paboTe ¢ TEeKCTOM/BUAEO
KOHTEHTOM/ay/IMi0 KOHTEHTOM

AHFODI/ITM O6V‘-IGHI/I$I O3HAKOMUTCJIBbHOMY YTCHUIO:

1. TIpouTHuTe 3aro’I0BOK TEKCTA U MOCTAPaAUTECh OMPEACIIUTH €r0 OCHOBHYIO
TEMY.

2. IlpoutuTe ab3ar1f 3a ab3aleM, oTMeUasi B KaKJI0M NPEUI0KEHUS, HECYIIUe
IJIAaBHYI0 MHQOPMAIHIO, U TPEJIOKEHHS], B KOTOPBIX COAEPIKUTCA JOIMOJIHAIOIA,
BTOpOCTeneHHass uHpopmauud. [ns moucka rinaBHOW HMHGOpMALUU BbLACIANTE
KITIOYEBBIE CIIOBA.

3. Ompenenure cTeneHb BAXKHOCTH ab3aleB, OTMETbTE al3allbl, KOTOpPbIE
colepkar OoJjiee BaxkHyro wuHPopManuio, ¢ ad3albl, KOTOphIE COJEpXkKaT
BTOPOCTETICHHYIO TI0 3HAYEHUIO HHPOPMAITHIO.

4. O600muTe HMHPOPMAIIUIO, BBHIPAKEHHYIO B ab3alax, B CMBICIOBOE
(enmHoOeE) 11€10€ (CaenaiTe «KKOMIIPECCHIO» TEKCTa MO KIIFOUEBBIM CIIOBaM).

Anroput™M oOyyeHHUs: HOUCKOBOMY YTEHHIO:

1. Onpenenure Ul TekcTa (KypHasa, OpOIIIOPHI).

2. Beigenute wuHMOpMANUIO, OTHOCSIIYIOCA K ONPENEIEHHOM Teme
/mpobneme.

3. HaiiguTe Hy>KHbIe (paKThl (IaHHbIE, IPUMEPBI, APTYMEHTHI).

4. Tlogbeputre wu crpynnupyite HWHPOPMANMIO TIO OMNPEACTEHHBIM
pU3HAKaM.

5. TompoOyiiTe CIPOTrHO3UPOBATH COJIEPKAHUE TEKCTAa HAa OCHOBE PEAIUI.
TEPMHHOB, TeorpaduuecKuX Ha3BaHUM U UMEH COOCTBEHHBIX.

6. Caenaiite O€rJblil aHATU3 NPEJIOKEHUH /a03a1ieB.

7. Haiinure ab3anpl/hparMeHTsl TEKCTa, TpeOyIoLMe NoApOOHOTO U3YUYEHUS.

Haubounee pacnpocTpaHeHHBIMY BUAAMU 3aJaHUN SBIISIOTCS:

1) omeHUTH BBICKA3bIBAHME KaK «BEPHOE», «HEBEPHOE» WU HE
coJieprKalleecs B TEKCTE;

2) HaliTH B TEKCTE Mepedpa3upoBaHHOE BHICKA3bIBAaHUE,

3) cooTHeCTH BBICKAa3bIBAaHUE U HOMEp ad3ara;
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4) OTBETUTDH Ha BOIPOCHI;

5) 0003HaYNTh KITFOYEBYIO HJICO0 TEKCTa WM ab3aria.

[Ipu moucke nepedpasupoBaHHBIX BBICKA3bIBAHUN CIIETyeT MOMHUTH, YTO
nepudpasa COACPKHUT, KaK IPABHUIIO, JPYrOM JIEKCEMHBIH COCTAB; 3/1€Ch HIMPOKO
UCITOJIb3YIOTCS IPUEMBI CUHOHUMMUH, AHTOHUMMH, rpaMMaTHIECKOM
TpaHcopmarnuu (Hampumep, akTUB — maccuB). llpu oTBeTre Ha BoIpoC
HEO0OXOMMO HANTH OCHOBY MPEJIOKEHUS (TO, C YeTO CIASAYeT HAYUHATH OTBET) U
POAHANM3UPOBATh  BpeMEHHyI0  (opMy riaroga (B BONPOCHUTEIBHBIX
MPEIIOKEHHUSIX AHTIIMICKOTO fA3bIKa BPEMs YACTO MapKUPYET BCIIOMOTaTelIbHbIN
J1arom).

Eciu Bompoc o0mmii, OoH TpeOyeT peakuuu «Aa» WId «HET» C
MOCJIEYIOIIUM MOATBEPKICHUEM Ha OCHOBE MH(popManuu Tekcra. Eciau Borpoc ¢
BOIIPOCUTENLHBIM CJIOBOM, HYXXHO HAWTH HEMOCPEICTBEHHBIM OTBET HA HErO B
TEKCTE, IIOMHS MPU 3TOM, YTO JHO0O0M YJieH MPENSIOKEHHUSI MOXKET OBbITh BBIPAKEH
OTZIEJIbHBIM CIIOBOM, CJIOBOCOYETAHHWEM WM NMPUAATOYHBIM IMpeaoxeHueM. Ecnu
HEOOXOJMMO CaMOCTOSITEIbHO 0003HAUUTh KJIIOYEBYIO HJACH0 TEKCTa MM ab3ala,
TO 1I€JeCO00pa3HO TMPUOETHYTh K TOUCKY «KJIIOYEBBIX» CIOB U METOAY
«KOMITPECCUMY, UJTU CKATHUS TEKCTa.

Metonnyeckne peKOMEHIAIMH MO MOATOTOBKE YCTHBIX BhICKA3bIBAHUM

PaboTy mo mMOAroTOBKE YCTHOTO MOHOJIOTMYECKOTO BBICKA3bIBAHUS IO
ONPEJEICHHONW TeME CJIeIyeT HayaTh C BBIMOJIHEHUS YIPaKHEHHS MO U3ydaeMou
teme. Jlamee HEOOXOIMMO YCBOWTH TpeAjiaraeéMblii JIEKCUYECKUM MaTepHal,
BBIIIOJIHUTh PEUYEBBIE YNPAKHEHHMS] IO TeMe. 3aTeéM Ha OCHOBE HW3YYEHHBIX
MaTepuajoB HYKHO MOJTOTOBUTH CBA3HOE M3JIOKEHME, BKJIIOYaollee Haubosiee
BaXXHYIO U HHTEPECHYIO HHPOPMALIHIO.

Meroanueckne peKOMEH/1aluu:

1. Cdopmynupyiite TemMy cOOOIIEHHs, MNPABWIBHO 03arjaBbTE€ CBOE
COOOIICHHE.

2. CocTaBbTe KpaTKU UK Pa3BEPHYTHIN TUIAH COOOIICHMUS.

3. B cooTBeTCTBHM C MJIaHOM MPOAHATIM3UPYHTE HEOOXOAUMYIO JIUTEPATYPY:
TeKCThl, cTaThu. [log0epu nuTaThl, WILTIOCTPATUBHBIN MaTepHal.

4. BpimumuTre HEOOXOIHWMbIE TEPMHUHBI, KIIOYEBBIE CJIOBA, pEUEBbHIC
000pOTHI.

5. OOo3HaubT€ BO BCTYIUICHUM OCHOBHBIE IOJOXKEHHUS, TE3UChl CBOETO
COOOIIECHHUS.

6. ObocHyiiTe, TOKaKUTE (PaKkTaMu, MIPOUUTIOCTPUPYHTE 3TU TE3UCHI.

MeTtoanyecknue peKOMEH/Ialliy 10 paboTe CO CA0BApeEM

Heymenne pabotaTh co cioBapeM MNPUBOAUT K HEMPABHIBHOMY MOAOODPY
CJIOBA M, B KOHEYHOM HTOTe, K MCKAKECHMIO COAECPKAHUA Ipeuioxenus. Jlydme
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MOJIb30BAaThCSA  CJIOBAapsSIMU  OONBIIOTO 00BEMa, KOTOpBIE coaepkar Ooiee
JETAM3UPOBaHHYIO0 TU(G(GEPCHIIMANNI0 CIOBAPHBIX 3HAYCHHM, OSJCKTPOHHBIC
CIIOBApH COKpAIaloT MPH STOM IMpollecC Toucka cioB. Paboras co cioBapewm,
B2KHO TIOMHHTH CIIEAYIOIIECE:

1) 3HaTh YyCIOBHBIE OOO3HAYCHHWS W COKpAIICHHUS, KOTOpPbIE OOBIYHO
MIPUBOJSITCS B HA4Yaje CIOBApS; 3TO MOMOXKET Pa3IMduTh dyacTu peun (study, n —
uMs cyl., to study, v — riiaroi), nepexoaHOCTh /HETEePEX0AHOCTh riaarona (to work
— paborartb, to work smth — u3roToBIATH YTO-11.), UKCIO (OX, Sing. — €. 4., oxen,
pl. — MH. 4.) ¥ Ip. 3HAYEHUS, KOTOPBIC CYIIIECTBEHHO BIMSIOT Ha MEPEBOJI;

2) TBepAO 3HATH MPABOIMKCAHKE CIOBA, YTOOBI HE CIyTaTh opdorpaduuecku
cxoanble cioBa (law — 3akoH, low — HU3KHIA);

3) paznmuuaTh rpaMMaTHYECKHe (OPMBI CI0Ba M HE IMyTaTh UX CO CIOBApPHOM
(ucxomgHoi)  QopMOH: en.y.  CyIIECTBUTEIBHOIO, HWH(QUHUTUB  TJIAroJa,
MOJIOKHUTENIbHASL CTENEHb TMpujarareabHoro. I[lpuMmepsl NpuBENEeHHS CIIOBA K
cioBapHO# dopme: a) UMeHa cyill.: boxes — box, wives — wife, feet — foot b)
uMeHa mpuil.: bigger — big, happiest — happy, worse — bad c¢) rnaromsr:
travelling — to travel, studied — to study;

4) BHUMATEIHLHO AHAIM3UPOBATh B TEKCTE BUIOBPEMCHHBIC M HEJIMUYHBIC
(dbopMBI TI1aroJia, TIOMHHUTH, YTO B CJIOBApE MPUBOIUTCS |- OCHOBHAs hopMma.

5) nns yCTaHOBJICHHSI OCHOBHOM (hOpMBI HETIPABUIIBLHBIX TJIArojOB CIETyET
10JIL30BAaThCA CIIEIHAIbHON TaOJIHIICH;

6) mpu TmToucKe 3HaueHWW (Pa3OBBIX TIJArojoB, WM TJAroJioB C
MOCJIeNIOTaMU, TIOMHHUTb, 4YTO B CJOBapHOW CTaThe OHHU COJAEPIKATCSA TOCTe
OIMMCaHM 3HAYEHUN 6A30BOTO TJAroia;

7) mpu BbIOOpE 3HAYCHMSI TIEPEBOJMMOIO CJIOBA CIEAYeT IMOMHHUTH O
MHOT'03HAYHOCTH: B Ha4aJie CJIOBAPHOU CTaThU OOBIYHO JAETCs MPSMOE (OCHOBHOE)
3HAUCHHUE CJIOBA, JaJiee CICAYIOT TIEPCHOCHBIC 3HAYCHHS, OTMEUYCHHBIC apaOCKUMU
udpaMu; MPaBWIBHO MOA0OpaTh 3HAYEHHE CJIOBA MOKHO TOJIBKO OMHUPAsICh Ha
KOHTEKCT.

8) 3HaueHUs CJIOB-OMOHUMOB OOBIYHO MPEACTABJICHBI B PA3HBIX CIOBAPHBIX
CTaThsIX, pa3/ICJICHHBIX PUMCKUMU ITUPpaMH

npumep MHO203HaAyHOCcmu U omoHumuu: Key I — wmou: 1) knou (0na
OMKpbIBAHUsL 08epu), 2) KntoY, pazeadka, Koo, 3) kuwou (My3.), mou,; u m.o. Key Il —
ommensv, pug.

Meroanyeckre peKOMEH/IAINH [T0 HAITUCAHUIO ICCe

Occe TpedyeT TBOPUECKOrO MOAXOAA W HHIUMBUAYaJIbHOTO B3IJIsAa Ha
OpeyIoKeHHYl0  mpobimemy. OAHAako  CYIIECTBYIOT  HEKOTOpble — 00mue
pPEKOMEH/IalluH, CIIOCOOHBIE MOMOYb €ro HamucaHuu. llepes TeM Kak MPUCTYNUTH
HEMOCPEACTBEHHO K HAIMMCAaHUIO pabOThl, COCTAaBbTE€ IUIAH MUCHBMEHHOTO
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BBICKa3bIBaHUS; MPOAyMaiiTe, Kakoe BCTYIJICHHE Bbl HANHUILIETe M KaKWe BBHIBOJBI
BBl MIpUBEJETE B KOHIE. Brimummre ¢pasbl U3 MaTepUaOB YpOKa, KOTOPBIE BBI
XOTEJH ObI UCIOJIB30BATh JUJISl MOATBEPAKACHUS CBOUX MbIciield. COCTaBbTE CIIUCOK
BBOAHBIX (h)pa3, KOTOPBIE BBl MOXKETE YINOTPEOUTH AJIsl MPEACTABICHUS CBOUX HJIEH
(mampumep, “I suppose...”, “In my opinion,...” u T.1.). 3aBEpILIMB HAIIMCAHUE ICCE,
IpOoYHTalTe BHUMATEIbHO, OOpaias BHUMAaHHE HE TOJBKO Ha MPAaBUIBHOCTH C
IrpaMMaTUYECKOM U JIGKCHYECKOW TOYKM 3pEHHUs, HO M Ha JIOTHYHOCTh U
H0CJIeIOBATEIBHOCTD N3JIOKEHHS MaTepraa.
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5. OIEHOYHBIE CPEJCTBA JUISA TEKYIIIETO
KOHTPO.JISI YCIIEBAEMOCTH, TIPOMEKYTOYHOM
ATTECTAIIAH 110 UTOT'AM OCBOEHUS JIUCIUATLIVHBI
(MOJIYJIA)

OreHka Ka4ecTBa OCBOCHHSI 00YUaAIOIUMHUCS 00pa30BaTEIbHBIX MPOTPAMM
BKJIIOYaeT B ce0d MOPSAOK, MEPUOJAUYHOCTh, CHCTEMY OIECHOK U (OpMBbI
MPOBEICHUS TEKYIIEr0 KOHTPOJI YCIIEBAEMOCTH M MPOMEKYTOUHOM aTTecTaluu
oOydJarommxcs.

HopmatuBHO-MeTOAMYECKOE oOecrieyeHue TEKYILIETO KOHTPOJIS
YCIIEBAEMOCTH U MPOMEXKYTOYHOMN aTTECTAllUh O0YUYarOIIUXCsl OCYIIECTBIISIETCS B
coorBercTBUM ¢ mnojoxkennem PI'BOY BO PI'AUC «O06 ocyuiecTBieHUU
TEKYIIETO0  KOHTPOJIA  yCIEBAEMOCTH U  MPOMEKYTOUHOW  aTTECTalUU
00 yJarOIHXCsI».

OCHOBHBIMM 33la4aMHU TEKYIIETO KOHTPOJS YCIEBAEMOCTH SIBIIAECTCS
CUCTEMATUYECKUA  MOHUTOPUHT  3a  (OPMUPOBAHMEM  KOMIICTCHIIUMA,
npeaycMotpeHHbix ®@I'OC BO wu OOII, mnoBblllIecHWE KadecTBa 3HAHUU
oOyyJaromuxcsi, MpUOOPETEHNUE U Pa3BUTHE HABBIKOB CAMOCTOSTEIIBHOW PabOThI,
MOBBIIIIEHNE aKaJEMUYECKOM aKTUBHOCTH O0yJarOIIUXCS.

Kpurepuu ouenku od0yyaromuxcs

Texkymas arrecrauus (TEKyIIUil KOHTPOJIb) YPOBHS YCBOCHUS COJEPKAHUS
JUCIUTUIMHBL BO3MOKHO TIPOBOJUTH B XOJI€ BCEX BHJIOB Yy4UEOHBIX 3aHSATUUH
METO/JIaMH YCTHOTO M MHUCBMEHHOTO orpoca (paboT), B mpoiecce BHICTYIICHUN
oOydJarommxcss Ha TMPAKTUYECKHX 3aHATHAX, 3allUThl pedepaToB, a TaKKe
MOCPEACTBOM TECTUPOBAHMUS.

KadecTBO mNHCBMEHHBIX pabOT OILEHUBAETCS MCXOJ U3 TOro, YTO
oOyyaroruecs:

- BbIOpaTM M  HUCHOOJNB30BaIM  QopMy U CTWIb  M3JIOXKEHUS,
COOTBETCTBYIOIIHE IEJISIM U COAEPKAHUIO TUCIIUIUINHBI,

-  TPUMEHWINA CBS3aHHYIO C TeMOW HHGOPMAIHMIO, MUCIIONB3Ysl MPU STOM
MOHSATUMHBIA anmapar CIeyualicTa B JaHHOW 00J1acTH;

- TPEACTAaBWIM CTPYKTYPUPOBAHHBIM U TPaMOTHO HAINMCAHHBIM TEKCT,
MMEKOIINUN CBA3HOE COJICPKAHUE.

TectoBeie MaTepuanabl OIEHHBAIOTCA 10 IPOIEHTHOMY COOTHOIIECHUIO
MpaBUILHBIX BapraHTOB. KoanuecTBO MpaBUIBLHBIX OTBETOB B Ipeaenax oT 90 1o
100 % - «otnuuHO»; B mpenenax ot 75 1o 89 % - «xopomoy; B mpenenax ot 50
10 74 % - «ynoBieTBOpUTENBbHO»; MeHee 50 % - «HEeyIOBIETBOPUTEIBHOY.
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Cnauya 3a4era NMpouCXOJIUT B YCTHOM opme mo Ousieram. B xone 3auera
CTYJIEHT JOJDKEH MPOJEMOHCTPUPOBATh 3HAHUS U YMEHUS 10 MPEAMETY y4eOHOTO
Kypca. KadecTBO OTBETOB CTYACHTOB W BBINOJHEHUE 3aJaHUN OLICHUBACTCS:
«3aYTEHO», «3aUTEHO C OIICHKOW» W/WJIN «HE 3a4TCHO», «HE 3a4TEHO C OI[CHKOW».

«32UYTEHO0», «3AUTEHO C OI[EHKOI»:

- TIOJIHBIE, OCO3HAHHBIC 3HAHMS B PaMKax Kypca JIKIIMI U JTOMOJHATEILHON
JUTEPaATypPhl, JOTHYHOE U TPAMOTHOE U3JI0KEHHE MaTepHaa.

«HE 324TEeHO0» «He 32aYTEeHO C OLEHKOI):

- JIOMYCKAIOTCS CYIIECTBEHHBIE OIIMOKKA B 3HAaHUU Kypca JIEKIUH, MpH
OTBETE BCKPBIBACTCS OMIMOOYHOE MTOHUMAaHUE OCHOBHBIX MOHSATUH Kypca.

Cnaua 3x3amMeHa MIPOUCXOAUT B YCTHOU opme 1o Ousieram.

KadecTBO 0TBETOB Ha dK3aMEHE OIICHUBAIOTCS HAa «OTIMYHO», «XOPOIIO»,
«YIOBJICTBOPUTETHHO» M «HEYAOBICTBOPUTEIHHOY.

OueHka «OTIMYHO» BBICTABISETCS 00yUaIOIeMyCsl, €CIIH:

- JaHbl ~ WCUEpIBIBAIOIME W  OOOCHOBAaHHBIE OTBETHl Ha  BCE
MOCTaBJICHHBIEC BOIIPOCHI, MPABWIIHHO PEIICHBI TPAKTUYECKUE 3a/1a4H;

- OTBETHI ObUIM YETKUMHU W KPATKUMHU, OCHOBHBIE MBICIU H3JIarajinch B
CTPOTOM JIOTUYECKOM MOCIEIOBATEILHOCTH;

- OOyJaromuiicss  MPOAEMOHCTPUPOBAI ~ YMEHHE  CaMOCTOATEIHHO
aHANMM3UPOBaTh (PAKThI, COOBITHS, SBJICHUS, MPOIECCHI B WX B3aUMOCBS3U H
JTUATICKTHIECKOM Pa3BUTHH.

OueHka «X0poII0» BHICTABIISIETCS 00yJaroneMycsi, €CIIu:

- IaHbl TIOJHBIC, JIOCTATOYHO OOOCHOBAaHHBIE OTBETHI Ha TIOCTABIICHHBIE
BOIPOCHI, MPABUIILHO PEIICHBI MPAKTUYECKUE 3a/IaHNUS;

- B OTBETaX HE BCErJa BBIIETSIOCH TVIABHOE, NPU PEIICHUH MPAKTUYECKUX
3aJ1a4y HE BCET/Ia NCITOJIb30BAIMCH PAIIMOHATIBHBIC METOIUKN PACUETOB;

- OTBETHI B OCHOBHOM OBLITM KPATKMMH, HO HE BCET/1a YETKUMH.

OueHKa «y/10BJIETBOPUTEIBLHOY» BBHICTABIISCTCS 00YJYaAIOMIEMYCsl, CCITH:

- TaHbl B OCHOBHOM TMPABWJIbHBIE OTBETHI Ha BCE MOCTABIIEHHBIE BOTIPOCHI, HO
0e3 JOMmKHOW TIyOMHBI M OOOCHOBAaHHS, MPU PEHICHUH NPAKTUYCCKUX 3aad
CTYJIEHT WCIOJb30Bajl TMPEKHUN OMBIT M HE NPHUMEHST HOBBIE METOJIUKH
BBITIOJIHEHUS PAcU€TOB, OJHAKO HA YTOYHSIONIME BOMPOCHI JaHBI B IIEJIOM
MIPaBUJIBLHBIC OTBETHI,

- IPY OTBETaX HE BBIJCISUIOCH TJIABHOEC;

- OTBETHI OBLIM MHOTOCIIOBHBIMH, HEYETKUMHU U 0€3 JOHKHOW JIOTHYECKOMN
MOCJIEIOBATEIHLHOCTH;

-Ha OTJENbHBIC OTIOJHUTEIBHBIE BOMPOCHI HE JaHBI IOJIOKHUTEIIbHBIE
OTBETHI.
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OneHka «Hey10BJIE€TBOPUTEIbHO» BBICTABIISETCS 00yUaroeMycsl, €CIIH He
BBITIOJTHEHBI TPEOOBAHUS, COOTBETCTBYIOIINE OIICHKE «yTOBICTBOPUTEIHLHOY.

OOGyuaronuecsi, MpOIyCTUBIIME CBbIe /5% y4yeOHOro BpEeMEHU, HE
aTTECTYIOTCS [0 UTOraM ceMecTpa. Bompoc 00 arrecTanuu Takux 00y4arouuxcs
perraeTcsi B MHAUBUAYATLHOM TMOPSIIKE.

5.1. KoHTpoJIbHBIE BONPOCHI K IK3AMEHY

1. What information should be covered during your self-introduction? How
can you introduce yourself ? How can you describe some of your co-workers?

2. What steps can you take while choosing your future career? What
questions do you expect at a job interview?

3. What is important when preparing for a job interview? What is important
when going for a job interview?

4. What do you know about career success? What strategies can be
implemented to achieve a career success? What recommendations can you
provide?

5. How well can you manage your time? What are your most popular time
eaters? What skills are required for effective time management?

6. How often do you accomplish all your plans for a given day? Is your daily
plan often destroyed by urgent situations? How to eliminate procrastination?

7. What is important when motivating people at work? What are the
strategies that should be accomplished by the top management/superior of a
company to motivate and encourage its staff: building purpose, respecting
contributions or giving credit?

8. How do businesses typically motivate staff? What should be done to
improve the quality of working life? How can companies with a low budget
motivate staff?

9. What do you know about the ‘carrot and stick’ approach? Is it efficient
enough? Why?

10. What usually serves as a ‘carrot’ and as a ‘stick’? What examples can
you provide? Can you think of any drawbacks or limitations of the ‘carrot and
stick” approach?

11. What can demotivate employees? What solutions can you provide to
decrease demotivation and demoralization of the staff?

12. Is the way that credit in various companies is given fair? How could you
improve it?

13. Do you think that trying to utilize failed/cancelled projects can be
practical? Will it just lead to even more resources being wasted?
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14. Which would be the most difficult to adapt to while starting your career
in a new company? Why? What and how do you think new employees learn about
work culture?

15. What do you think organizations and companies can do to avoid negative
unwritten rules?

16. What are the most common misunderstandings that cause problems in
the workplace? What is important when assisting a new colleague on his/her first
day?

17. What unwritten rules do you imagine you might encounter in your
country as an intern? What is important when being asked to work overtime?

18. What are the three categories you are going to be judged on? What
category is the most important out of the mentioned three? What do you need to do
in the workplace?

19. What can’t you do if you expect to be a part of a high functioning team?
What kind of interaction with your co-workers won’t allow you to get very far in
your career?

20. Who is more likely rise up the corporate ladder? When do you need to
implement a balancing act? What should you do not to get caught up in the trap of
playing office politics?

21. How healthy is the modern lifestyle? Why is a healthy workforce good
for business? How important is it for a company to have a healthy workforce?

22. Do you think most companies look after their staff? Do you think
companies really care about the environment? What do many companies give its
staff as a reward?

23. What measures would you introduce to improve well-being in your
company? What usually happens on ‘Fruity Friday’? Is this initiative a complete
success? Why? Why not?

24. Which key areas does the firm want to focus its health initiatives on?
What do you think of the health initiatives? Would they be effective or popular in a
company?

25. Do you know Russian companies that introduce any
successful/unsuccessful health initiatives? What changes have they made/did they
make to the well-being and productivity of the workforce?

26. What springs to mind when you hear the word ‘company’? What are
your favourite companies? Which companies do you dislike most?

27. Amazon.com founder and boss Jeff Bezos said: "A brand for a company
iIs like a reputation for a person." What do you think of this? Do you think
multinational companies have become too big and have too much power?
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28. Google co-founder Larry Page said: "You don't need to have a 100-
person company to develop that idea.” Is he right? How could companies in your
country be more successful?

29. Andrew Grove said: "In the future, all companies will be Internet
companies." Do you agree? Would this be good?

Knowledge of the Course Grammar material: Be ready to complete a
practical task based on the revised/studied grammar material explaining your
answer.

e The Indefinite (Simple) Group of Tenses

e The Progressive (Continuous) Group of Tenses

e The Perfect (Simple) group of Tenses

e The Perfect Progressive (Continuous) Group of Tenses

e Present Tenses and expressions to reflect the Future

¢ Both/either/neither. Both ... and, either ... or, neither ... nor

e Order of adjectives

5.2. Kpurepuu oueHMBaHus 3HAHUN U HABBIKOB. [li1aHupyembIe moka3zareaun
c¢(hopMHUPOBAHHOCTH KOMMYHUKATHBHON KOMIIETEHIIUN

[IpuBeneHHass Hike TaOJIMIA ONMCHIBACT IUJIAHUPYEMbIE TOKa3aTelu
c(OPMUPOBAHHOCTH KOMMYHHUKAaTUBHOW KOMIIETEHLUHU (B COBOKYITHOCTH BCEX €€
MSATH KOMIIOHEHTOB) coryacHo OOIeeBponeiickoi MKajie ypOBHEW BlaieHUs
s3pikoM CEFR wa ypoBHe BIl, pams [OocTmkeHuss KOTOPBIX OTOMpaercs
COOTBETCTBYIOIIUNA S3BIKOBOM MaTepuand M THUIIBI YYEOHBIX 3aJaHUM, a TaKxKe
popalaThIBAIOTCS CTPATETUH X BBITOJHEHMUS.

KoMmyHukaTuBHAsi KOMIIETEHIUSA:
SI3bIKOBAsl, pe4yeBasi, COMMOKY/IbTYPHAsl, KOMIICHCATOPHAsI Y4e0HO-TI03HABATEIbHAsA /
cTpaTrernyecKas

(HBBIKOBOC COZACPIKAHNEC, YMCHHU U HABBIKU BO BCCX BUAAX pequoﬁ ACATCIIBHOCTH; COHNOKYJIbTYPHBIC
3HaHWA U YMCHUA, TUIIbI KOMMYHUKAaTUBHBIX 3a1a4 1 CTpaTeI‘I/II/I)
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ITonnmaHue OCHOBHBIX
MMOJIOKEHHUM, YETKO
MIPOU3HECEHHBIX BbICKA3bIBAHUI
B IpeJieiax JUTEepaTypHO
HOPMBI Ha U3BECTHBIC TEMBI.

Can understand the main points of
clear standard speech on familiar
matters regularly encountered in
work, school, leisure, etc.

Can understand the main point of

TeMy (cembs, X000, TeKylIue
COOBITHSI, TyTELIECTBUS,
paborta).

E [ToHumanue 0 YeM UIET pedb B o, | many radio or TV programmers on
g OOJIBIIMHCTBE PAHo- U = | current affairs or topics of personal or
£ | TenenporpamMmax o TEKyIIUX % professional interest when the
E» COOBITHSIX, a TAKXKE TIepe/ay, o> - delivery is relatively slow and clear.
q:') CBsA3aHHBIX C JIMYHBIMU NN _g
= npodecCuoHaIbHBIMU S
E HHTCPCCaMU. Peun TOBOPAIINUX g
g JIOJIKHA OBITH YETKOM U g
OTHOCUTCIIBHO ME€AJICHHO >
IToHuMaHuEe TEKCTOB, Can understand texts that consist
MOCTPOCHHBIX HA YaCTOTHOM mainly of high frequency every day or
SI3BIKOBOM MaTepHae job-related language.
E HOBCEIHEBHOTO U EE: Can understand
“;’ npodecCHOHaIBHOTO OOIICHHMS. 8 the description of events, feelings and
[ToHuMaHue ONMUCaHHS wishes in personal letters.
COOBITHIA, YYBCTB, HAMEPEHUH B
MMUCbMax JINYHOT'O XapaKTepa.
YMenue o0maThes B Can deal with most situations likely
OOJIBITMHCTBE CUTYAINH, to arise whilst travelling in an area
BO3HHUKAIOIIHUX BO BpEMSI where the language is spoken.
npeObIBaHUS B CTPaHE I Can enter unprepared into
2 | _ | vsydaemoro sspika. = | 8 | conversation on topics that are
E S | CoocobrOCTh Ge3 S | & | familiar, of personal interest or
S E NpeIBapUTEIILHON TTOITOTOBKH gfa_ E pertinent to everyday life
S y4acTBOBAaTh B IMAJIOTaX Ha » % (e.g. family, hobbies, work, travel and
3HAKOMYIO, HHTEPECYIOLIYIO & | current events).
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YMeHHEe CTPOUTH MPOCTHIC Can connect phrases in a simple way
CBSI3aHHBIC BBICKA3bIBAHUSI O in order to describe experiences and
CBOHMX JIMYHBIX BIICYATIECHHUSIX, events, my dreams, hopes and
COOBITHSX; PACCKAa3bIBATh O S | ambitions.
. | cBOMX MeuTax, HaJlekKIax u § Can briefly give reasons
% xenauusx. CrocoOHOCTh '§ and explanations for opinions and
Z | 000CHOBATh M OOBSICHUTH CBOH 2 | plans.
= | Bsrsumsl 1 HaMEepeHHUS; % Can narrate a story or relate the
pacckaszarh UCTOPHUIO WU & | plot of a book or film and describe my
M3JI0KUTH CHOKET KHHATH MJIA reactions.
(buIBEMa U BEIPA3UTh K 3TOMY
CBOE OTHOIIICHHE.
YMeHue mucath IpoCToi Can write simple connected text on
CBSI3aHHBIN TEKCT HA 3HAKOMBIE topics which are familiar or of
S | g | HHTEpECYIONIHE TEMBL. > | o personal interest.
2 | 4 | [lucarp nucbMa JMYHOTO E |2 |Can write personal
= | 2 XapakTepa, coo0Ias B HUX O = = | letters describing experiences and
CBOMX JIMYHBIX TTEPEKUBAHMIX impressions.
U BIICYATIICHHSIX.

KpnTeme OLl¢cHUBAHHUSA JICKCUKO-TPAMMATHYECCKOIo MaTepuajia Ha 3BHAHHUE JICKCUKHA U

rPaMMAaTHKH (110 TEKyLIeMY MOIYJIIO0).

Cymma Ounenka | OuneHka Grade Onucanue Grade Description
0aJ10B ECTS
97-100 A Beinaromasics Outstanding
palora. performance.
90-96 5 B Excellent | Beimatromascs Outstanding
(oTaruHO) pabora ¢ performance with
HEe3HAYMTEIbHBIME | ONly minor errors.
omuoOKamu.
86-89 C B ocHOBHOM Generally sound
xopoimas pabora ¢ | work with a number
Very good | He3HAYHUTEIBHBIM of notable mistakes.
4 KOJIMYECTBOM
(xoporo) OIHOOK.
76-85 D Bermre cpennero Above the average
CTaHaapTa, HO C standard but with
Good HEKOTOPBIM some mistakes.
KOJINYECTBOM
ommOOoK
66-75 E [Tpuemnemo, Ho co | Acceptable but with
3HAYUTEIBHBIMU significant mistakes
Fair ommOKaMu 1 and lack of
3 HEIOCTATKOM knowledge.
(ynosie- 3HAHWH.
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60-65 TBOP.) PaGora u Work and results

pe3yIbTaThI fulfill minimum
Sufficient | cooTBeTcTBYIOT criteria.
MHUHUMAJIbHBIM
KPUTEPHUSIM.
Huxe 60 2 F O1eHKa MOXKET Credit can be
(HeymOBIIET OBITh TIOCTABJICHA, awarded when the
BOPHT.) Failed KOT'1a 00y4arol| student takes the

CHOBA M3YYUT course material again.
MaTepHualibl Kypca.

KpuTtepun oneHnBaHusi NHCbMEHHBIX padoT (MMcbMa, COYMHEHMS, ICCe,
NPOEeKTHbIE Pad0Thl, B TOM YHCJIe B IPYNIAX).

I[IucemMeHHEBIE pa60T1>1 OOCHHUBAIOTCA IIO IIATH KPUTCPHUAM: COIACPIKAHHUC,

opraHu3anusa pa60TbI, JICKCHKaA, TI'paMMaTHKa,

opdorpaduss u mNyHKTyaIus.

Kpurtepuu Writing
Ouenka . o
OLlCHMBAHMSI MUCbMEHHOM padoThI assessment criteria

1. Conepskanue: KOMMYHHKATHBHAS 1. The topic is fully developed, and
3aj1a4ya perieHa MoJHOCTHIO. writing seems effortless.
2. Opranu3zanusi padoTbl: 2. The purpose of the text and the
BBICKa3bIBaHUE JIOTUYHO, UCIIONB30BaHbl | writer’s aim are perfectly clear. The text
CpeNICTBa JIOTHYECKOM CBsI3H, coomoaen | is extremely well organized at both the
dbopmaTt BbICKa3bIBaHUs, TEKCT mojenaeH | sentence and paragraph level.
Ha a03aIrbl. 3. There is contains a wide range of
3. JIekcHKa: JIEKCHKA COOTBETCTBYET appropriate vocabulary and structures.
MOCTABJICHHOM 3a1aue ¥ TPeOOBAHUAM 4. There is sufficient language control to
ypoBHs B1. express arrange of complex ideas. There
4. I'paMMaTHKA: HCIIOJIH30BaHbI are almost no errors in the use of

«> pa3sHo00Opa3HbIie rPAMMATHUYCCKHE language and  standard  writing
KOHCTPYKIIMH B COOTBECTCTBUH C conversations.
MOCTaBJICHHOM 3aj1aueii u TpedoBanusM | 5. There are almost no errors in spelling
ypoBHs B1; rpammaTrueckue omuoku and punctuation.
1100 OTCYTCTBYIOT, 100 HE
MPETSITCTBYIOT PEIICHUIO
KOMMYHUKATUBHOM 3a1a4Hu.
5. Opdorpadus u nyHKTyanus:
opdorpadpudeckue ommoOKu
OTCYTCTBYIOT, COOJIIO/ICHBI ITpaBuia
MyHKTYaIlUu.

«d» 1. Conep:xanmne: KOMMYHHKATHBHAS 1. The topic is well developed, and

3ala4ya peicHa MmoJIHOCTBIO.

writing seems to take little effort.
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2. Opranusanusi padoThI:
BBICKA3bIBAaHUE JIOTUYHO, UCTIOJIB30BAHBI
CpeICTBA JIOTUYECKOM CBSI3U, COONIOACH
(dbopMaT BeICKa3bIBaHMsI, TEKCT MOJIETICH
Ha a03arbl.

3. JlekcHuKa: JIGKCUKA COOTBETCTBYET
MOCTaBJICHHOM 3a/1aue U ypoBHIO B1, HO
UMEIOTCS HE3HAYUTEILHBIC OINOKH.

4. 'paMMaTHKA: HCIIOTH30BAHBI
pa3zHoOOpa3HbIC TPaMMATHIECKHE
KOHCTPYKIIUU B COOTBETCTBUHU C
MIOCTaBIICHHOM 3a/1a4eil U TpeOOBaHUSIM
ypoBHs B1; rpammaTrueckue omuoOku
HE3HAYUTENIbHO MPENSTCTBYIOT
pElIeHNI0 KOMMYHHUKATUBHOM 3a/1a4H.
5. Opdorpadus u nyHKTyanus:
HE3HAYUTENbHBIE opdorpadudeckue
OIMOKH, COOTIOCHBI MTpaBUiIa
MTyHKTYaIlUH.

2. The purpose of the text and the
writer’s aim are generally clear. The text
is reasonably well organized at both the
sentence and paragraph level.

3. There text contains a range of
appropriate vocabulary and structures.

4. There is sufficient language control to
express simple ideas. There are a few
errors in the use of language and
standard writing conversations.

5. There are a few errors in spelling and
punctuation.

1. Conep:xaHue: KOMMYHUKATUBHAs
3a/1aya peleHa.

2. Opranusanusi padoThI:
BBICKA3bIBaHHUE HEJIIOTUYHO,
HEIMPABWILHO MCIIOIH30BAHBI CPECTBA
JIOTUYIECKOU CBSI3M, TEKCT HEMPABHILHO
MOIeJIeH Ha ab3ailbl, HO popmat
BBICKA3bIBaHHS COOIIONCH.

1. The topic is quite well developed,
although writing seems to take some
effort.

2. The purpose of the text and the
writer’s aim are not entirely clear. The
text is reasonably well organized, at least
at the sentence level.

3. There is limited use of appropriate

@ 3. Jlekcuka: MecTaMy HETIPaBUIIBHOE vocabulary and structures.
yIOTPeOJICHHUE JICKCUKH. 4. There is usually insufficient language
4. I'paMMaTHKA: UMEIOTCS TPYOBIE control to express simple ideas. There
rpaMMaTHYeCKHUEe OLTHOKH. are some errors in the use of language
5. Opdorpadus v nyHKTyanus: and standard writing conversations.
BcTpeyaroTcs opdorpapudeckue 5. There are many mistakes in spelling
OIMOKH, HE BCET/1a COOIIFOIEHBI and punctuation.
MpaBuja MyHKTYyalluH.
1. Conepixanue: KOMMyHUKATHBHAS 1. The topic is not developed at all, and
3aJjaua He pelIeHa. writing seems to take enormous effort.
2. opranuszanus padoTsl: 2. The purpose of the text and the
BBICKA3bIBAHUE HEJIOTUYHO, HE writer’s aim are entirely unclear. The
O UCIIOJIb30BAHBI CPE/ICTBA JIOTUIECKOM text is not organized at either the

CBsI3H, HE COOIOIeH (hopmart
BBICKA3bIBaHHUsI, TEKCT HE MOJIEJIEH Ha
a03arpl.

3. Jlekcuka: 00JIbII0C KOJTHYCCTBO
JIEKCUYECKHUX OIIIHNOOK.

paragraph or sentence level.

3. There is little or no use of appropriate
vocabulary and structures.

4. There is insufficient language control
to express even very simple ideas.There
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in the use of
standard  writing

4. 'pammaTuka: O0JIBIIOE KOJTHYECTBO are very many errors

rpaMMaTHYECKHUX OIIHOOK. language  and

MYHKTYallUH.

5. Opdorpapus u nyHKTyanus:
3HaYMTENIbHBIE opdorpaduieckre
olnOKH, He COOIOICHBI TIPaBUiIa

conversations.

5. There are very many mistakes in
spelling and punctuation.

Kpurtepun oneHuBaHus JeKCHKO-TPAMMATHYECKOI0 MaTepuaia Ha IOHMMAaHHe
(aymupoBaHue U YTeHUE).

Cymma Onenka | Ounenka Grade Onucanue Grade Description
0aJ/u10B ECTS
97-100 5 A Excellent | Beiparomiasicst Outstanding
(oTmuuHO) pabora. performance.
90-96 B Beigaromasics Outstanding
pabora ¢ performance with
HEe3HAYMTeNIbHBIME | ONly minor errors.
omuOKamu.
86-89 4 C Very good | B ocHOBHOM Generally sound
(xoporo) xopoiias pabora ¢ | work with a number
HE3HAYMTEITbHBIM of notable mistakes.
KOJINYECTBOM
OmHOOK.
76-85 D Good Beiiie cpennero Above the average
CTaHaapTa, HO C standard but with
HEKOTOPBIM some mistakes.
KOJINYECTBOM
OLIMOOK
66-75 3 E Fair [Tpuemiemo, Ho co | Acceptable but with
(ynmosme- 3HAYNTEITbHBIMU significant mistakes
TBOPH omrOKaMH U and lack of
TEJIBHO) HEIOCTaTKOM knowledge.
3HAHUU.
60-65 Sufficient | PaGora n Work and results
pe3ybTaThI fulfill minimum
COOTBETCTBYIOT criteria.
MHHHAMAJTEHBIM
KPUTEPHUSAM.

Hmxe 60 2 F Failed OneHka MOXeT Credit can be
(HeymoBIET OBITH ITIOCTABJICHA, awarded when the
BOPUTEIHHO Korja student takes the

) oOyJaromuiics course material again.
CHOBa U3y4YUT
MaTepuasl Kypca.




34

KpuTtepun onieHnBaHus YCTHBIX Pa3BEPHYTHIX OTBETOB.
YcTHbIC OLICHUBAIOTCS IO TISITU KPUTEPHUSIM:
B3aMMOJICUCTBHE C COOECETHHKOM, YMOTpPEeOJICHUE JIEKCUKA M TpaMMaTHKU B

OTBCTEI COACPIKAHUC,

COOTBCTCTBUHU C YPOBHEM BiI1aaCHUA A3bIKA, IMPOU3HOIICHUC.

OTMeTKa

Kpurepun
OLIEHKH YCTHOTI'O OTBETAa

Oral assessment
criteria

1. Coaepxanue: cobar01eH 00bEM
BBICKA3bIBaHH; BBICKA3bIBAHUC COOTBETCTBYCT
3aJIaHHOW TeMe; OTPaKEHBI BCE ACIICKTHI,
yKa3aHHbIC B 3aJJaHUH; CTHIIEBOE OpopMIICHHE
peUu COOTBETCTBYET TUITY 3aJaHUS;
apryMEHTaIUsl Ha BBICOKOM

YPOBHE; HOPMBI PEYECBOI BEKIHMBOCTH
COOJTFO/ICHEI.

2. KommyHuKaTHBHOE B3anMojeiicTBHe:
€CTECTBCHHAS PEAKIUs Ha PETUIMKHU COOCCEeIHUKA,
MMPOABJIACTCA pCUCBadA MHUIIMATHUBA JJI PCIICHUA

1. Speaks fluently without
hesitation. Consistently uses
complete  sentences  and
phrases appropriately.

2. Uses a wide range of
colloquial expressions
appropriately.  Consistently
responds with confidence.

3. Consistently
appropriate  and
vocabulary.

uses
varied

«5» .
MOCTABJICHHBIX KOMMYHHUKATHBHBIX 33/1a4. 4. Makes very few errors in
3. JlekcMKa: COOTBETCTBYET IMOCTABICHHOM form or function.
3amade U TpeOOBaHUAM YpoBHs B1. 5. Speech and pronunciation
4. I'paMMaTHKA. HCIIOJIH30BaHbI pa3HbIE are always clear and easily
rpaMMaTHYECKUE KOHCTPYKIUI understood.
COOTBETCTBYIOIIME TpeOoBaHUSIM YpoBHs B1;
pelIKHe rpaMMATHIECKHE OMIMOKN HE MEIIAfOT
KOMMYHHKAIHH.

5. llpou3HoIeHHE: PEYDb 3BYIUT B €CTECTBEHHOM

TEeMIIe, OTCYTCTBYIOT IpyObie (hOHETHYECKHE

OLIMOKH.

1. Conep:xaHue: He MOJHBIA 00BEM 1. Speaks fluently with a little
BBICKa3bIBaHUSI; BHICKA3bIBAHNE COOTBETCTBYET hesitation. Almost always
3aJJaHHOM TeMe; He OTPaKEHBI HEKOTOPHIE uses complete sentences and
ACIIEKThI, YKa3aHHBIC B 3aJJaHUHU; CTUIICBOC phrases appropriately.
oopmMieHHe peun COOTBETCTBYET THIy 3amanus; | 2. Uses a few colloquial
apryMeHTaIis He BCerJja Ha COOTBETCTBYIOIIEM expressions appropriately.
YPOBHE; HOPMBI pEUEBOI BEKIMBOCTH Usually responds  with

«@» COOJIIO/IEHBI. confidence.

2. KommyHukaTuBHOe B3anMo/jeiicTBue: 3. Uses appropriate and

KOMMYHUKAITMsI HEMHOTO 3aTPy/IHCHA.
3. JlekcuKka: MPUCYTCTBYIOT JIEKCUYECKHE
OIIMOKY, HE3HAYUTENIbHO BIUSIONINE Ha
BOCTIPUATHE PEYH.

4. I'paMMaTHKA: IPUCYTCTBYIOT TPaMMaTHYECKUE
OIIMOKH, HE3HAYNUTEIIHLHO

varied vocabulary on most
occasions.

4. Makes occasional errors in
form or function.

5. Speech and pronunciation
may not always be easily
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BIUSIIOIIUE HA BOCIIPUSTHEC PEUH.
5. Ilpon3HomeHne: PoOsABIIAIOTCS OOJIBIINE
nay3bl B peuu; B OTAEIBHBIX CIOBaX JOMYCKAIOTCS
(hoHeTnyecKnue OMMOKY (3aMeHa, aHTJIMHUCKUX
(hoHeM cxoHbIMU pycckuMu). OOIIass HHTOHAITUS
00ycIoBJIeHA BIUSHUEM POJIHOTO SI3bIKA.

understood.

«3»

1. Conep:xanue: HE3HAYUTEIBHBI 00bEM
BBICKa3bIBaHUH, KOTOPHIE HE B IMOJIHON Mepe
COOTBETCTBYIOT 33/IaHHOU TeMe; HE OTPAKEHBI
HEKOTOPBIC ACTIEKThI, YKA3aHHBIC B 3a/IaHUU;
cTriIeBOe 0(hopMIIEHUE pEeUH HE B MOJIHOM Mepe
COOTBETCTBYET THITY 3aJIlaHUS; apTyMEHTaIUs HE
Ha COOTBETCTBYIOIIEM YPOBHE; HOPMBI PEUEBOI
BEXJIMBOCTHU HE COOIIIOICHBI.

2. KommyHukaTuBHOe B3anMo/jieiicTBue:
KOMMYHHKAITUS CYIIICCTBCHHO 3aTPYAHCHA; HET
MIPOSIBIICHUS PEUCBON HHUIIUATUBBI.

3. Jlekcuka: BCcTpeyaeTcsi OOJbIIOE KOJIMYECTBO
rpyOBIX JIEKCUYECKUX OIINOOK.

4. I'pammaTuKa: BcTpevaercs 00JbIIoe
KOJIMYECTBO IPYOBIX IPAMMATUUYECKUX OLTHOOK.

1. Speaks with frequent
hesitation. Occasionally uses
complete  sentences  and
phrases appropriately.

2. Uses very few colloquial
expressions appropriately.
Rarely responds with
confidence, often reluctant to
use the language.

3. Occasionally uses
appropriate  and  varied
vocabulary.

4. Makes frequently errors in
form or function.
5. Speech and pronunciation

«2»

5. IIpousHomeHue: pevyb BOCOPUHIUMAETCS C are frequently not easily
TPYZIOM H3-3a OOJNBIIOTO KOJINYECTBA understood.

(dboHeTHUeCKUX OUIMOOK; MHTOHALMS 00YCIIOBJIEHA

BJIMSTHUEM POJTHOTO S3BIKA.

1. Conepxanue: 3HAUUTENBHBIN 00BEM 1. Speaks with  frequent

BBICKA3bIBAaHHH, KOTOPHIE HE COOTBETCTBYIOT 33/1aHHOM
TeMe; He OTPaKCHBI MHOTHE aCIIEKThI, YKa3aHHbBIC B
3aJlaHUN; CTUIIEBOE O(POPMIICHHE HE COOTBETCTBYET
THITY 33/IaHHST; OTCYTCTBYET apryMEHTAIHs; HOPMbI
peUeBOil BEKINBOCTH HE COOJIIOICHBI.

2. KoMMyHHKaTUBHOe B3aUMO/IeiicTBHE:
KOMMYHHKAaIUs 3aTpYJHEHA B 3HAYUTEIIEHOE MEPE;
OTCYTCTBYET peucBas UHHIIUATHBA.

3. Jlekcuka: BcTpedaeTcsi 00IbII0e KOJTMYECTBO
IpyOBIX IEKCHYECKHUX OIMUOOK.

4. I'pammaTHKa: BcTpedaeTcsi O0NbIIOe KOTHIECTBO
rpyOBIX TpPaMMaTHYECKUX OLTHOOK.

5. IIpousHoOLIeHHE: PEUb BOCIIPUHUMAETCS C TPYIAOM
13-3a OOJIBIIOTO KOJINYECTBA (POHETHUECKUX OMINOOK;
WHTOHALUS 00YCIIOBIICHA BIMSHUEM POAHOTO S3bIKA.

hesitation, occasionally does not
respond verbally. Rarely uses
complete sentences and phrases
appropriately.

2. Rarely or never uses
colloquial expressions
appropriately. Rarely responds
with  confidence, frequently
reluctant to use the language.

3. Rarely uses appropriate and
varied vocabulary.

4. Makes numerous errors in
form or function.

5. Speech and pronunciation are
usually not easily understood.
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6. IEPEYEHb OCHOBHOM U JOIIOJIHUTEJIBbHON YYEBHON
JIUTEPATYPbBI, HEOBXOJUMOM JIJIs1 OCBOEHUS U CHUILINHBI
(MOLLYJIS)

6.1. OcHOBHAsI U 1ONOJIHUTEJIbHAS y4eOHas JIUTEpaTypa
OcHoBHas auTEpaTypa

1. EBcroxkoBa T.B. AHDIMHACKUA  A3BIK: JUIT  DKOHOMHUYECKHX
cnenuanbHocter: yueOnuk / T.B. EscrokoBa, C.U. JlokreBa. - 4-¢ u3md., cTep. -
Mocksa : U3garensctBo «@auaTay, 2017. - 357 c¢. - ISBN 978-5-9765-0115-7 ; To
xKe [ONEeKTPOHHBIN pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=93663 (mata oOparmeHus:
13.09.2021)

2. NHocTpaHHbIi 361K TIPO(ECCHOHATBLHOTO OOIICHUS (AHTJIMACKUN
s3bIK):  yueOHoe mocobue / W.b. Komepapoa, E.H. Mupomnuuenko, E.A.
Mosnoasix u Ap.; MunuctepctBo oOpazoBanusi U Hayku P®D, Boponexckuit
rOCYIapCTBEHHBI  YHUBEPCUTET HWHKECHEPHBIX TEXHOJOIMH. - BopoHex:
BopoHexckuil rocy1apCTBEHHBIN YHUBEPCUTET HHKEHEPHBIX TeEXHOJOTHM, 2019. -
141 c. - bubmuorp. B kH. - ISBN 978-5-00032-323-6; To xe [DaEKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=488007. (nmara
obopamenus: 13.09.2021)

JlonoJiHUTE IbHAS JIUTEPaTypa

1. «Aurnmiickuii s3pik». YueOHuk: Yepemuna B.b., Ilerpora HO.A.,
Caraitnaunas E.H., 2020 r., U3garenscko-noaurpadguyeckuii komruieke PI'OY
(PHX).

2. Communicative English: Let’s Read and Discuss: «HOcTpaHHBII s3bIK
(aarmuiickuii)». YdeOHO-MeTomuueckoe mocobue s oOydaromoB 1 Kypca
HESI3bIKOBBIX HaIpaBJICHUE MOATOTOBKM, B 2 YacTsaX, yacTh 1, 3emmsHoBa M.IL.,
2018 r., TromeHCKHI TOCYJapCTBEHHBII YHUBEPCUTET.

3. «ba3oBbIil podeccruoHanbHbIi aHTTUHUCKUM S3bIK». Y4eOHoe mocoOue:
Mununa O.I'., 2020 r., upexT-Menua.

4. «OOydenue oOy4arolIOB CTpaTErusiM CaMOCTOSITEIbHONH paldoThl Ha
3aHATUAX IO AHIVIMACKOMY SI3BIKY». Y4eOHO-meTroauueckoe mnocodue: Cmaruna
N.JIL., 2020 r., OMI'TIY.

5. «HMcnonp3oBaHue ayavo-, BUAEOMATEPUATIOB HAa YPOKE AaHIIIMHCKOIrO
sI3pIKaY. YueOHo-MeToaunueckoe nocoodue: beouna O.1., 2020 r., DJIMHTA
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6. The Business 2.0 B1 + Intermediate: Student’s Book / John Allison, Paul
Emmerson. —Macmillan Publishers, 2016. — 160c.

7. Business Vocabulary in Use. Student’s Book / Bill Mascull. Cambridge
University Press, 2007. - 172c.

8. International Management. Business English: Student’s Book / Adrian
Pilbeam. — Longman. Pearson Education Limited, 2007. - 96c.

9. Business Grammar Builder: Student’s Book / Paul Emmerson.-
Macmillan Publishers, 2010. — 272c.

10. Grammar for Business: Student’s Book / Michael McCarthy, Jeanne
McCarten, David Clark, Rachel Clark. — Cambridge University Press, 2009. —
267c.

11. Key Business Skills: presentations, meetings, negotiations, networking:
Student’s Book / Barry Tomalin. — Harper Collins Publishers, 2012. — 144c.

12.The sales meeting. Business situations: Student’s Book / Lingua House,
2020.

13. Business English Language Practice. Grammar and Vocabulary:
Student’s Book / Susan Lowe, Louise Pile. — Delta Business Communication
Skills, 2009. — 80c.

14. Business English Supplementary Exercises: yue6. mocodue no aeinoBoMy
anrnuiickomy s3biky / O.B. benskosa, I'.B. I'myxos, T.B. I'pomona, FO..
EpmakoBa, E.A. Kapacesa, H.B. KynukoBa, O.K. Makcumosa, E.A. MuntotuHa,
H.D. Ilerpona, I0.B. Cemoukuna, JI.FO. CroiikoBuu, O.H. YerBepukona, E.E.
[MIuxatoBa; mox pena. E.A. Mumotunoit, E.E. IIluxaroBoit. - Camapa: M3a-Bo
Cawmap. roc. 3xoH. yHTa, 2018. - 184c.

15. Kypc oOydeHusi neiqoBOMY aHTIUHCKOMY SI3bIKY: ydeOHOe mocodue /
Typyk N.®., Moposzenko B.B.; MOCKOBCKHI TOCYJapCTBEHHBI YHHBEPCUTET
HYKOHOMUKHU, CTATUCTUKU U nH(popmaTuku. — M.: 2004. — 101c.

CJaoBapu U CIPaBOYHMKH
1. Exams Dictionary / Longman, 2009
2. Russian-English & English Russian Dictionary / Oxford University Press,
2009

bubmmoreunsiit honn dunuana AxageMUd YKOMIUIEKTOBAH MEYATHOW WIIU
AJIEKTPOHHON OCHOBHOW yueOHOM JIUTEpaTypoM Mo JUCHUILUIMHAM 0a30BOM 4acTu
BCEX LMKJIOB, U3JaHHBIMU 32 MIOCIEIHUE S5 JIET.

@®oHJ AOMOJHUTENBHON JHUTEpaTypbl BKIIOYAaeT B ce0s oduIUaNbHbIC
CHpaBOYHO-OMOIHOrpaduuecKue U MepUOJUIECKUe H3JaHHs B pacueTe He MEHee
OJTHOTO 3K3eMIursipa Ha kKaxzasle 100 oOywaromuxcs. Kaxaomy oOydaromemycs
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oOecrieyeH JOCTYNl K KOMIUIEKTaM OuOnIMoTeyHoro (oHaa W MepUogUYECKOe
u3nanue w3 ciuenytoumero  nepeuns:  Komwpaiit; wipo  magazine;
bubnmuorexoBenaenue; bupxka wunHTemexktyanbHo — cobctBeHHocTH  (BUC);
bromerens  MunucrepctBa roctuiuu  Poccmiickonn  denepannu; BecTHuk
rpaxxJanckoro mnpasa; ['ocymapctBo u npaBo; WMuHoBammu; HWHTENnEkTyanbHas
COOCTBEHHOCTb. ABTOpPCKO€ IpPaBO M CMEXHbIe MpaBa; VHTeeKTyalbHas
coOcTBeHHOCTh. [IpoMbIIeHHass cOOCTBEHHOCTh; MeXIyHapoIHOE MyOJINYHOE U
yacTHOe mpaBo; OOIIECTBO: COIMOJIOTHS, TICUXOJIOTHs, nenaroruka; [lareHTHbIN
noBepeHHbld; [latentsl u nuneH3uu. MHTEIeKkTyaabHble MpaBa; YTOJIOBHOE
pagso; VYrpaBineHue MpoOeKTaMU U MPOrpaMMaMU; XO03sIICTBO  TIPABO;
DKOHOMHYECKAS MOJIUTHKA.
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7. IEPEYEHb UH®OPMAIIMOHHBIX TEXHOJIOT U,
ITPOTPAMMHOI'O OBECIIEYEHUSA, UHOOPMAIINOHHO-
CIHHPABOYHbBIX CUCTEM U PECYPCOB CETU «MHTEPHET»,
HEOBXO/NMBbIX JJISA OCBOEHUSA JUCHUIIJIMHBI (MOAYJIA)

B mporecce peanuzanuu 00pa3oBaTeNbHONW MporpamMmbl B (uinaie
MPUMEHSIOTCSI COBPEMEHHBIE MHTEPAKTUBHBIE M MYJIbTUMEIUWHBIE CPEJCTBA
oOyueHust (KOMIBIOTEPHI, MYyIbTUMEINA-TIPOECKTOPbI, MHTEPAKTUBHBIE JOCKH U
Ip.), TeMaTHYecKue CTeHAbl M IUTaKaThl, a TakkKe dJICKTPOHHBIC
MH(OpMaIMOHHBIE 00Pa30BATENIbHBIE PECYPCHI.

Ha ocHoBe anmapaTHO-IPOrpaMMHOIO KOMILUIEKCa (YHKIMOHUPYET U
IOCTOSIHHO ~ COBEPILEHCTBYETCS  MOPTal  3JIEKTPOHHOTO  OOy4YeHUs U
JUCTAaHIIMOHHBIX 00pa3zoBarenbHbIX TexHodoruil (O0u0T).

OnexTpoHHas HHPOPMAaIMOHHO-00pa3oBaTebHasl cpeia 00eCIeUnBacT:

7.1. JlocTyn K 3JIEKTPOHHOI OUOIMOTEYHOM CUCTEME:

- DnexkTpoHHO-O0ubMMoTeuHbIl pecypc http://biblioclub.ru/ (Jorosop Ne2022-
079 06 okazanuu uHpopmanuoHHbIX yciayr oT 15.06.2022 ¢ OO0 «Jlupekt-
Menuay)

- ObC «Ai#bykc http://ibooks.ru (Jorosop Ne2022-070 Ha okazaHue yciayr 1o
npenocrasieHuto noctymna k 9bC «Aibdykc/ibooks.ru» or 15.06.2022 ¢ OO0
«AMOYKCY)

7.2. JlocTyml K 3JIEKTPOHHBIM 0OOpa30BaTEIBHBIM pecypcaMm U (WIIH)
npodeccuoHanbHbIM 0a3aM AaHHBIX (MOAOOPKaM MH(POPMALIMOHHBIX PECYPCOB
Mo TeMaThkaM) B  COOTBETCTBUM C  COJIEPKAHUEM  peanu3yeMoit
00pa3oBaTeIbHON MPOTPaMMBI:

- COOCTBEHHbIE JIEKTPOHHBIE 00pa3oBaTeabHbIC U MHPOPMAIIMOHHBIE

PECYPCHI:
1. CepBuc nuctannuoHHOTo oOy4uenws https://sdo.rgiis.ru;

2. CepBuc onuMnuaaHoro Tectupoanus https://olimpiada.rgiis.ru/

3. CepBuC TONOJHUTEILHOTO 00pa3oBanus https://dop.rgiis.ru/

4. luccepranmonnsie coeThl PITAUC https://dis.rgiis.ru/

5. llenTp nayuno# u sxcneptHoit anamutuku PIUTAUC https://expert.rgiis.ru/
6. CeteBoit HayuHbIit KypHal «IP: Teopus u mpaxtuka» https://iptp.rgiis.ru
7. lucTaHIIMOHHO-00pa30BaTEIbHBIN KaMITyc JOTIOJTHUTEIHHOTO
npodeccuonansaoro oobpazosanusi PITAVC https://online.rgiis.ru/

8. Kopniopatusnslii noptan ajis cotpynaukoB PITAVC https://team.rgiis.ru
9. Ceprep Buneokondepennuii PI'”AVC https://video.rgiis.ru

- CTOpOHHHE AJICKTPOHHBIC 00pa3oBaTelbHbIC U HHGOPMAIIMOHHBIE PECYPCHI:
1. DnexTpoHHO-O0MOMMOTEUHBIHN pecypce http://biblioclub.ru/;
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2. OBC «AiticOykc/http://ibooks.ruy;

3. CnpaBouHo-nipaBoBbie cucteMsbl ['apant, Koncynsrantlitoc;

4. MUHHCTEPCTBO HAyKHU M BBICIIEro oOpaszoBaHus Poccuiickoit deneparu
https://minobrnauki.gov.ru/;

5. MunuctepcTBo npocsemenus Poccutickoit @enepanuu https://edu.gov.ru/;
6. denepanpHas cimyxba mo HaA30py B chepe oOpa3oBaHUSA U HAYKH
http://obrnadzor.gov.ru/;

7. Poccuiickas akagemus Hayk http://www.ras.ru/;

8. ®enepanbHbIil moptaln «Poccuiickoe oOpazoBanue» http://www.edu.ru/;

9. «EmmHoe oxHO  goctyma K oOpa3oBaTeNbHBIM  pecypcam»
http://window.edu.ru/;

10. depepanbHblii LHEHTp HMHPOPMALMOHHO-O00PA30BATEIBHBIX PECYPCOB
http://fcior.edu.ru/;

11. Poccuiickas rocynapctBeHHas ouoimoreka https:// www.rsl.ru/.

7.3. BzaumopeiicTBue TmeAarormueckux pabOTHUKOB C OOyYarOIIMMUCS
(luyHble KaOWHETHI OOYy4YaIOIIMXCA U TMpernojaBaTeieil) B JIIEKTPOHHOM
uH(pOpPMAIIMOHHO-00pa3oBaTenbHol cpene: https://sdo.rgiis.ru (CI0 Moodle);
JOCTYIl K DJIGKTPOHHOMY paclHCaHuio; (OPMHUPOBAHUE 3JIEKTPOHHOIO
noptdonuo oOydarmierocsi; JIOCTYyNm K Y4eOHbIM IUIaHaM, pabdouyuM
nporpaMmam AUCUUILIMH (MOYJIE ), TporpaMMaM MPaKTHK.

8. MATEPMAJIbHO-TEXHUYECKAS BA3A, HEOBXOUMAS 1151
OCYIIECTBJEHHUSI OBPA3OBATEJLHOI'O ITPOLIECCA MO
JUCHUILIAHE (MOYJIIO)

Jlns BeneHust 0Opa30BATENIbHOM AESATEIBHOCTH IO JIAHHOW JAUCIUILIMHE
bunmman  AxkajgemMuu ~ pacrmojiaraeT  MaTepUabHO-TEXHUYECKOU 6a3oii,
o0ecIeunBaroIIe MPOBEEHNE BCEX BHUJIOB YUYCOHBIX M MPAKTHUECCKUX 3aHATUH,
MPETYCMOTPEHHBIX YYEOHBIM IJIAHOM, M COOTBETCTBYIOUIEH JCHCTBYIOIIUM
CaHWTAPHBIM U IIPOTUBOIIOKAPHBIM MPABUIaM U HOPMaM.

JIist opraHu3alu M BeICHUS ydeOHOro mporecca ¢uiauan AKaaeMUU
pacronaraeT 3aaHueM oOmied rmiomanslo 1682,0 xkB.M, B TOM uwmcie ydeOHas
momaab coctapisier 578,0 kB.M., yueoHo-BcriomorarenbHas — 392,0. Ilnomanp
MyHKTOB 0011ecTBeHHOTO nmutanus — 93,0 kB.M.

3aHATHS IPOBOMASTCS B ayIUTOPUSIX JJIsI POBEJCHUS 3aHATUN JICKITMOHHOTO
TUIIA, 3aHSATHA CEMHHAPCKOTO THWIIA, KYPCOBOTO MPOEKTUPOBAHUS (BBITIOTHEHUS
KYpPCOBBIX pPaboT), TPYNNOBBIX W WHIWBHAYAIbHBIX KOHCYJIBTAIMH, TEKYIIETO
KOHTPOJIS W TIPOMEXKYTOUYHOM AaTTecTalliu, a TakkKe B TOMEHICHUSIX s
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caMoCTOATEeNbHOM  paboTel. Mwmerorcss nomemieHuss Juisi  XpaHEHUs U
poUIAKTHIECKOT0 00CTYKUBAHUS YI4EOHOTO 000py10BaHUS.

JUist  mpoBeAeHHs 3aHATUN  JIGKIIMOHHOTO THUIA HMMEIOTCI  HaOOpHI
JEMOHCTPAIIMOHHOTO ~ 000pYyAOBaHHA W Y4eOHO-HATJSAHBIX  MOCOOHiA,
o0ecreunBaoIIue TEMaTHUYECKUE WIUTIOCTPAIIMH, COOTBETCTBYIOUINE MPUMEPHBIM
nporpaMMaM JUCIHHIUTUH (MOIyJiei), pabodnM y4eOHbIM porpaMMaM TUCIUILINH
(Momyneit).

[Tomenienust st caMOCTOATENBHOM pPabOThl OOYYAIOIIUXCS OCHAIEHBI
KOMITBIOTEPHON TEXHUKON C BO3MOXKHOCTBIO MOJKIIOUEHUs K ceTu «HTepHeT» u
o0ecrieueHneM JocTyna B 3JIEKTPOHHYIO HH(OpPMalMOHHO-00pa30BaTEIbHYIO
Cpelly OpraHu3aluu.

9. OCOBEHHOCTHU OBYYEHUA JINL C OT'PAHUYEHHBIMUA
BO3MOKHOCTAMMU 310POBbS

Opranuzanusi 00pa3oBaTeNbHOTO TIpoliecca ISl JIMI[ C OrPaHUYEHHBIMU
BO3MOXXHOCTSIMA  3JIOPOBbSI  OCYILIECTBJISIETCA B COOTBETCTBUM C IPUKA30M
Muno6puayku Poccun ot 9 mions 2016 r. Ne 694 «O BHeceHMM W3MEHECHHH B
aIMUHUCTPATUBHBIE PErJIaMEHThl MPEIOCTABICHUS TOCYJApPCTBEHHBIX YCIYT B
4acTh OOecCreyeHus YCIOBUUM JOCTYMHOCTH TOCYAApPCTBEHHBIX YCIyT st
WHBAJIUIOBY, «MeToIM4eCKUMH  PEKOMEHAAIUsIMHU o OopraHu3aiuu
o0pa3oBaTenbHOTO Tpollecca JUIsi HWHBAIMIOB W JIMII C OTPAaHUYCHHBIMH
BO3MOXKHOCTSIMH ~ 37IOPOBbSI B 00pa3oBaTENbHBIX OpPraHU3aIMsAX  BBICIIETO
oOpa3oBaHus, B TOM YHCIE OCHAIICHHOCTH OO0pPa30BaTEIBHOTO TMPOIECCa
MunucrepctBa oOpazoBanus u Hayku PD ot 08.04.2014r. Ne AK-44/058H.

Ounuan AkajeMUU TPEAOCTABISCT UHBATUIAM U JUIAM C OIrpaHUYCHHBIMU
BO3MOXXHOCTSIMU 37I0pOBbsl ([0 HUX 3asBJICHUIO) BO3MOXKHOCTH OOYYEHHUS MO
oOpazoBaTeabpHON porpamme, YUHUTHIBAIOIIICH 0COOCHHOCTH ux
NCUX0(U3NYECKOTr0  Pa3BUTHS, HMHAWBHUAYAJIbHBIX BO3MOXKHOCTEW U  TMpH
HEOOXOIMMOCTH, OOCCIEUMBAIONIEH KOPPEKIUIO HApYIIEHUHA pa3BUTHS U
COIMAJBHYIO aJanTalMi0 yKa3aHHbIX Jul. JlIS WHBaIMAOB W JUI C
OTPaHUYCHHBIMA BO3MOKHOCTSIMU 3JI0pPOBbsl AKaJeMHsl YCTaHABIMBAET OCOOBIN
MOPSA0K OCBOSHUS TUCIUIUINH (MOIyJIEH) C y4eTOM COCTOSIHUS UX 37]0POBbSI.

[Tonbop u pa3paboTka y4eOHBIX MaTepUaOB Uil OOyYalolUXCcs ¢
OTPAHUYCHHBIMH BO3MOXKHOCTSMH  3JIOPOBbS MPOU3ZBOAUTCA C YYETOM UX
WHUBUYAIbHBIX OCOOCHHOCTEH.

[TpemycMoTpeHa BOZMOKHOCTh O0yUEHUS IO HHANBUAYAIbHOMY IpaduKy.
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